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MEMORANDUM OF UNDERSTANDING between the
CITY OF SPARKS, NEVADA and the
OPERATING ENGINEERS LOCAL NO. 3 SKILLED WORKFORCE

WHEREAS, the City of Sparks, Nevada, a municipal corporation (City), and the
Operating Engineers Local No. 3 Skilled Workforce (OE3) have previously entered into a
Collective Bargaining Agreement on July 11, 2022, that expires on June 30, 2025; and

WHEREAS, OE3 currently represents Recreation Specialists, which is a series
classification including Recreation Specialist I and Recreation Specialist II; and

WHEREAS, the parties acknowledge that clearly assigning supervisory duties to
Recreation Specialist II and certain Aquatics Specialist employees will create a more
logical progression and division of job responsibilities and duties within the Parks and
Recreation Department; and

WHEREAS, the parties acknowledge that separating and renaming the current
“Recreation Specialist I” and “Recreation Specialist II” will more clearly delineate these
responsibilities; and

WHEREAS, the parties acknowledge that upon renaming “Recreation Specialist
II” to “Recreation Supervisor” and assigning supervisory duties to this position, the
Recreation Supervisor position is more appropriately represented by Operating
Engineers Local No. 3 Supervisory bargaining unit;

NOW, THEREFORE, the parties agree to amend the respective Collective
Bargaining Agreements as follows, effective upon ratification of this Memorandum of
Understanding by both parties:

SECTION 1: The parties agree to amend Appendix A by:
A. Deleting “I” from “Recreation Specialist I”; and
B. Deleting “Recreation Specialist II” entirely.

SECTION 2: All remaining provisions of the July 11, 2022 Collective Bargaining
Agreement, except as otherwise amended by the parties in writing, shall remain
unchanged and in full force and effect through June 30, 2025.

IN WITNESS WHEREOF, The City of Sparks and OE3 have caused to be duly executed
by their representatives this 24th day of June, 2024.

Operating Engineers Local. No. 3 City of Sparks
Skilled Workforce

Donald Ablbett

Tim Neep, Director Ed Lawson, Mayor
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Rauph Hdndel, Business Representative

\(\cul So.,

Attest: ity o
Mie Toms ‘Sf’a" ég

Lisa Hunderman, City Clerk

. mv.as

Approved as to Form:
(es Duwncan
Wes Duncan, City Attorney




MEMORANDUM OF UNDERSTANDING between the
CITY OF SPARKS, NEVADA and the
OPERATING ENGINEERS LOCAL NO. 3 SKILLED WORKFORCE

WHEREAS, the City of Sparks, Nevada, a municipal corporation (City), and the
Operating Engineers Local No. 3 Skilled Workforce (OE3) have previously entered into a
Collective Bargaining Agreement on July 11, 2022, that expires on June 30, 2025; and

WHEREAS, OE3 includes Emergency Communications Dispatchers, who serve an
essential public safety function by being the first point of contact for the public
experiencing emergencies of all kinds, and providing critical information to law
enforcement, fire suppression, and emergency medical personnel; and

WHEREAS, the City has experienced challenges in recruiting and retaining
qualified Emergency Communications Dispatchers due to the stressful nature of this

work; and

WHEREAS, due to these staffing challenges, Emergency Communications
Dispatchers have had to work extensive hours of overtime; and

WHEREAS, it is in all parties’ interests and the interests of public safety to provide
Emergency Communications Dispatchers with sufficient time away from work to allow
for adequate rest and attention to their personal lives; and

WHEREAS, adding the position of Emergency Communications Dispatch Call
Taker to Appendix A will facilitate training and succession planning in the Emergency
Communications Dispatch Center while also reducing stress on all personnel in the
Emergency Communications Dispatch Center;

NOW, THEREFORE, the parties agree to amend the Collective Bargaining
Agreement as follows, effective upon ratification of this Memorandum of Understanding

by both parties:

SECTION 1: The parties agree to amend Appendix A by adding thereto the
position of Emergency Communications Dispatch Call Taker. The Emergency
Communications Dispatch Call Taker position has not yet been placed within the City’s
classification and compensation system. Upon classification of the Emergency
Communications Dispatch Call Taker position, the City will automatically update
Appendix A to include the classification and compensation information for the position.

SECTION 2: The parties agree to amend Section 2, Article C(7) as follows:

7. Overtime Assignment: Overtime shall be assigned on a rotation basis with a

division starting with the most senior Employee in the unit, except as provided
below.




All sign-up overtime, including special events will be offered by seniority.
There is a three (3) day limit to ‘bump’ a lower seniority employee from the
sign-up.

SECTION 3: The parties further agree to amend Section 2, Article C(7) by adding
thereto the language in Exhibit A attached to this Memorandum of Understanding.

SECTION 4: All remaining provisions of the July 11, 2022 Collective Bargaining
Agreement shall remain unchanged and in full force and effect through June 30, 2025.

IN WITNESS WHEREQF, The City of Sparks and OE3 have caused to be duly executed
by their representatives this day of U’T"""MUa,f \ |, 2024.

Operating Engineers Local. No. 3 City of Spar
Skilled Workforce

/W\/
Tim Neep, Director

Lawson, Mayor

isa Hunderman, City Clerk

Approved as rm:
Ndule, k%

Mike Smith, Sparks Dispatch Steward Wes Dundan, City Attorney

Ralph }fandel, Business Representative




pageot &

Momorandum of Understanding

Emergency Communications Dispatcher Overtime:

SIGN-UP OVERTIME:

Sign-up Overtime is defined as any overtime posted for ‘sign-up’ more than 24 hours in
advance. Employees of a higher seniority may ‘bump’ a lower seniority employee within 3 days.
Sign-up overtime that is within 12 hours of the scheduled start time is no longer eligible to be
‘bumped’. After an employee has volunteered for an overtime shift, they are accountable for that
shift and must arrange for a replacement if they no longer wish to work it, unless authorized by a

supervisor.

UNSCHEDULED OVERTIME:
When overtime coverage is needed within 24 hours of the scheduled start time it will be offered

to employee(s) as follows in order of highest to lowest seniority within each group:
+ 1st - Employee(s) from the shift preceding the shift needing coverage from Communication

Dispatchers
* 2nd - Employee(s) from the shift preceding the shift needing coverage from Communication

Supervisors
* 3rd - Employee(s) from the shift following the shift needing coverage from Communication

Dispatchers
* 4th - Employee(s) from the shift following the shift needing coverage from Communication

Supervisors

* 5th - All other employee(s) from Communication Dispatchers

* 6th - All other employee(s) from Communication Supervisors

*When overtime is offered it will be offered to those on their regularly scheduled shift first
followed by those working a scheduled overtime shift.

MANDATED OVERTIME:

When there is a need for overtime that cannot be filled voluntarily, the overtime will be
mandated to the lowest seniority dispatcher who is eligible to have their workday extended from
those proceeding the shift needing coverage (“Hold Over”), and to the lowest seniority
dispatcher who is eligible to have their workday extended on the shift following the shift needing
coverage (“Early In”). Dispatchers may be mandated to work a maximum of 12 hours.
Dispatchers may voluntarily work a 16 hour shift, but may not be mandated to do so.

In the event the coverage cannot be filled as listed above an employee can be mandated to
report to work on a day off. A good faith effort shall be made to ensure overtime is fairly

distributed among all eligible employees.

EMERGENCY COVERAGE
When coverage is needed immediately, the above rules may be bypassed in order to get

coverage as quickly as possible.




Emergency Communications Supervisor Overtime:

SIGN-UP OVERTIME:

Sign-up Overtime is defined as any overtime posted for ‘sign-up’ more than 24 hours in
advance. Employees of a higher seniority may ‘bump’ a lower seniority employee within 3 days.
Sign-up overtime that is within 12 hours of the scheduled start time is no longer eligible to be
‘bumped’. After an employee has volunteered for an overtime shift, they are accountable for that
shift and must arrange for a replacement if they no longer wish to work it, unless authorized by a

supervisor.

UNSCHEDULED OVERTIME:
When overtime coverage is needed within 24 hours of the scheduled start time it will be offered

to employee(s) as follows in order of highest to lowest seniority within each group:
« 1st - Employee(s) from the shift preceding the shift needing coverage from Communication

Supervisors
« 2nd - Employee(s) from the shift preceding the shift needing coverage from Communication

Dispatchers
* 3rd - Employee(s) from the shift following the shift needing coverage from Communication

Supervisors
« 4th - Employee(s) from the shift following the shift needing coverage from Communication

Dispatchers

« 5th - All other employee(s) from Communication Supervisors

« 6th - All other employee(s) from Communication Dispatchers

*When overtime is offered it will be offered to those on their regularly scheduled shift first
followed by those working a scheduled overtime shift.

MANDATED OVERTIME:
When there is a need for overtime that cannot be filled voluntarily, the overtime will be
mandated to the lowest seniority dispatcher who is eligible to have their workday extended from

those proceeding the shift needing coverage (“Hold Over"), and to the lowest seniority
dispatcher who is eligible to have their workday extended on the shift following the shift needing
coverage (“Early In"). Dispatchers may be mandated to work a maximum of 12 hours.
Dispatchers may voluntarily work a 16 hour shift, but may not be mandated to do so.

In the event the coverage cannot be filled as listed above an employee can be mandated to
report to work on a day off. A good faith effort shall be made to ensure overtime is fairly

distributed among all eligible employees.

EMERGENCY COVERAGE
When coverage is needed immediately, the above rules may be bypassed in order to get

coverage as quickly as possible.
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CITY OF SPARKS, NEVADA
and the
OPERATING ENGINEERS LOCAL UNION NO. 3 NON-SUPERVISORY
MEMORANDUM OF UNDERSTANDING

WHEREAS the City of Sparks, Nevada, a municipal corporation ("City"), and the Operating
Engineers Local Union No. 3 Skilled Workforce ("OE3") entered into a Collective Bargaining
Agreement on July 11, 2022; and

WHEREAS the parties have met and have agreed to recommend changing two change two job
titles of Records Technician to be split into the serious classification of Deputy City Clerk I,
classification level 10, and Deputy City Clerk II, classification level 11; and to recommend the addition
of the new job title of Logistics Coordinator with a classification level of 12, the new job title of
Inclusion Recreation Coordinator, classification level still to be determined by Korn Ferry Hay Group,
and the new job title of Marketing and Events Specialist, classification level still to be determined by
Korn Ferry Hay Group; and agreed to allow any entry level position in the Appendix A to be filled at
5% below the starting salary in the capacity of a “Recruit” to assist the City in hiring and training
candidates for difficult to fill positions, thereby amending Appendix A of the July 11, 2022, Collective
Bargaining Agreement;

THEREFORE, upon City Council approval, the following changes will be effectuated:

Remove Records Technician, classification level 10; Replace with Deputy City Clerk I and
Deputy City Clerk I1, with classification levels of 10 and 11 respectively.

Add Logistics Coordinator, classification level 12

Add Inclusion Recreation Coordinator, classification level to be determined by Korn Ferry Hay
Group

Add Marketing and Events Specialist, classification level to be determined by Korn Ferry Hay
Group

Agree to allow any entry level position in the Appendix A to be filled as a “Recruit” at a pay rate
of 5% below the bottom of the pay range, with a separate probationary period of 6 months, to allow
the City to employ and train candidates who otherwise may not meet the minimum qualifications to
perform the job successfully; and who, if successfully promoted after training, would be eligible for a
pay increase to a minimum of the bottom of the pay range of the entry level position.

This amendment to Appendix A of the July 11, 2022, Collective Bargaining Agreement will be
effective the first Monday of the first full pay period after Council approval of this Memorandum of
Understanding,.
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IN WITNESS WHEREOF, The City of Sparks and Operating Engineers Local Union No. 3
Skilled Workforce have caused to be duly executed by their representatives this__9th _ day of

January , 2023.
ng Engigfeers Loc ion No. 3 Skilled Workforce City of Sparks
(_ 4 (,awsow
/Ralph Handel, Business Representative Ed Lawson, Mayor

Attest:

[Docusigned by:
n:r:éna4r\ F540400-

Lisa Hunderman, City Clerk

Approved as to Form:

DocuSigned by:

s Dwncamn

C13B4B40DBAC4AC...

Wes Duncan, City Attorney
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AGREEMENT
between
THE CITY OF SPARKS
and
OPERATING ENGINEERS LOCAL UNION NO. 3 SKILLED WORKFORCE

July 1, 202Z - June 30, 2025
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SECTION 1: ADMINISTRATION

Article A: FREAMELE

This Agreement is entered inte between the City of Sparks, Nevada, hereinafter referred to as the "City,” and the
Operating Engineers Local Union No. 3 Shilled Workforce, hereinafter referred to as the "Union” Members of the Union,

employed by the City and included by position in Appendix A are covered by this Agreement and will hereinafter be
referred to as "Employees.”

It is the intent and purpese of the Agreement to assure sound and mutually beneficial working and economic
relationships between the parties hereto, and to provide an orderly and peaceful means of resolving any
misunderstandings or differences which may arise,

It iz recognized by both the City and the Union and its member Employees that the City is engaged in rendering public
services to the general public and that there is an ohligation on each party for the continuous rendition and availability
of such services.

All Employees shall perform loyal and efficient work and services; shall use their influence and best efforts to protect
the properties of the City and its service to the public at all times,

The full Agreement between the parties, other than those portions of public employment Agreements that are expressly
provided for, or excluded from, by State Statutes, is set forth herein,

Article B: ADOPTION OF CONTRACT

This Agreement will be deemed adopted and binding terminating negotiations during its term, upon approval and
subscription of the Union and the City.

Article C: AMENDING PROCEDURE

If either the Union or the City desires to moedify or change this Agreement during its term, it shall serve written notce
on the other party setting forth the nature of the modification or changes. Failure of the other party to give written
approval of the modifications or changes proposed within thirty [30] days of the required written notice shall be
deemed a rejection of the proposal.

By adopting this Agreement, the Union agrees that they will not seek any additional wage demands during the duration
of this Agreement, but are entitled to entertain negotiations seeking to amend this Agreement concerning non-wage
benefits,

Any amendment, whether a proposed amendment or an alternative to a proposed amendment, that may be mutually
agreed upon shall become part of this Agreement effective on the agreed date.

Article D: DURATION OF AGREEMENT
This Agreement shall take effect on July 1, 2022, and shall continue in force until june 30, 2025,
Article E: RECOGNITION AND APPLICATION

The terms and conditions of this Agreement shall apply to those Employees of the classified positions described in
Appendix A regardless of membership in the Union. The City recognizes the Union as the exclusive negotiating agent
for purposes of establishing salaries, wages, hours and other conditions of employment

Confidential Employees as defined by NRS 288.170[6) are excluded from the bargaining unit but are entitled to
participate in any plan to provide benefits for a group that is administered by the bargaining unit of which they would
otherwise be a member pursuant to NRS 288.170(5).

Article F: STRIKES AND LOCKMITS

1. Strikes: The Union will not promote, spansor or engage in, against the City, any strike, slow down, interruption
of operation, stoppage of work, absences from work upon any pretext or excuse not founded in fact, or any
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other intentional intermuption of the City, regardless of the reason for so doing, and will use its best afforts to
induce all Employees covered by this Agreement to comply with this pledge.

Lockout: The City will not lock out any Employees during the term of this Agreement as a resuit of a labor
dispute with the Union.

Article G: RIGHTS OF MANMAGEMENT AND DEFINITION OF DEFARTMENT HEAD

The City is entitled, without negotiation or reference to any Agreement resulting from negotiation:

1

2.

Ta direct its Employees

Ta hire, promete, classify, transfer {except as a form of discipline), assign, retain, suspend, demote, discharge;
or take disciplinary action apainst any Employee

Ta relieve or lay off any Employee from full duty because of lack of work or funds, reorganization, or for any
other legitimate reason

Ta maintain effidency of its government functions

Ta determing methods, means, and persennel by which its operations are to be conducted

To take whatever action may be necessary to carry out its responsibilities in situations of emergency

To have and use any of the additional rights reserved to the City as a local government employer by NRS

288.150 or as determined by the Local Government Employee Management Relations Board, Mevada Courts or
by ather applicable Nevada Revised Statutes.

As used in this Agreement, Department Head shall mean the Head of the Department in which the particular Employee
is employed,

Article H: NON-DISCRIMINATION

L

City Mon-Discrimination: The City will not interfere with, or discriminate in respect to any term or condition
of employment against, any Employee because of membership n the Union, or because of any legiimate
activity pursuant to this Agreement by the individual Employee or the Union on behalf of its members, nor will
the City encourage membership in any other Employee employment bargaining organization.

Union Mon-Discrimination: The Union recognizes its responsibilities as the exclusive nepotiatng agent and
agrees to represent all Employees in the Bargaining Unit without discrimination, interference, restraint or
coercion.

The Non-Discrimination provisiens of this Agreement shall be applied equally to all Employees in the negotiating unit
without discrimination, as to political affiliation, or in accordance with any applicable Nevada or federal law.

The Union shall share equally with the City the responsibility for applying this provision of the Agreement.

Article I: UNION DUES AND DEDUCTIONS

i

The Employees may authorize payroll deductons for the purpose of paying Union dues.

Upen the execution of the proper personnel payrell document filed with the Payroll Division and coinciding
with the commencement of a payrell perigd, the City agrees to deduct from the wages of an Employee, on a
biweakdy or monthly basis, such sum as the Employee may specify.

Payroll will not deduct assessments or fines.

Each Employee shall have the right to terminate such payrell deductions for dues during the fifteen [15] day
period immediately preceding the termination date of this Agreement and during the fifteen [15]) day peried
immediately preceding each anniversary date of this Agreement.
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5.

f.

The Union will indemnify, defend and hold the City harmless against any claims made and against any suits
Instituted against the City on account of any action taken or not taken by the City in good faith under the
provisions of this Section. The Union agrees to refund to the City any amounts paid to it in error on account of
the payroll deducton provision upen presentation of proper evidence thereof.

The Employee's earnings must be regularly sufficient after other legal and required deductions are made to
cover the amount of the appropriate Union dues. When a member in good standing of the Union is in non-pay
stabus for an entire pay period, no withholding will be made to cover the pay period from future earnings. In
the case of an Employee who is in non-pay status during only part of the pay period, and the wages are not
sufficient to cover the full withholding, no deductons shall be made. In this connection, all other legal and
required deductions have priority over Union dues.

Article |: JOE STEWARDS AND UNION BUSINESS

The Union may select one Employee for each location where Employees covered by this Agreement normally work. All
members of the Union members and for negotiation committee will be required to use leave time or unpaid status for
all union business, This will include but not be limited to the board meetings, general meetings, or training.

Employees and Union representatives will obtain Department Head or regular designee approval for all absences from
duty assignments to conduct union activities, which approval shall not be unreasonably withheld. This language is to
memorialize and not alter the past practice of the parties. All members of the Union will be required to use leave time
or unpaid status for all union business.

Once a month the City will provide to the Union Business Representative a list of new employees hired by the City into
positions listed in Appendix A.

Article K: GRIEVANCE PROCEDNRE

L

Purpose: Itis a mutual obligation on the part of administrative, supervisory and non-supervisory Employees
of the City to provide efficient and continuous service to the public. Employee maorale is an important factor in
maintaining & high level of public service and the administration has a responsibility to provide an orderly
method for processing grievances in the interest of ebtaining a fair and equitable solution. The purpose of the
following grievance procedure shall be to settle as quickly as possible disputes concerning the interpretation
and application of this Agreement

A grievance 15 defined as a complaint of an Employee or the Union on behalf of an Employee(s) for violations
of this Agreement. An aggrieved Employee shall have the opportunity to file a grievance through the procedure
putlined in Section 1, Article K, of the contract or through the procedure outlined in the Sparks Civil Service
Commission Rules and Regulations.

The aggrieved Employee may choose either procedure for each incident, but may not use both procedures for
the same grievance.

Working Days: For purposes of this grievance procedure, "working days” shall be defined as a normal Monday-
Friday except legal holidays specified in this Agreement.

Both parties may mutually agree to extend the time at all stages of the grievance proceeding.

All parties so involved must act in good faith and strive for ohjectivity, while endeavoring to reach a solution
at the earliest possible step of the procedure. The aggrieved Employee shall have the assurance that filing ofa
grievance will not result in reprisal of any nature.

BRepresentation: The aggrieved Employee shall have the nght to be represented or accompanied by a
Representative of the Employee’s choice at all stages of the grievance procedure,

The processing of & grievance shall be considered as City business and the Employee and Representative shall
have reasonable time and facilities allocated. The use of City time for this purpose shall not be excessive nor
shall this privilege be abused.
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f.

10

11.

Failure of the aggrieved Employee to file an appeal within the prescribed time limit for any step of tha
procedure shall constitute abandonment of the grievance. The City shall abide by prescribed time limits. In
the avent the City's time frames have not been met in this procedure, the grievance shall be automatically
moved to the next step as if the grievance was denied; however, the individual at such step will provide a
response to the grievance within ten (10) working days after the missed deadline

Any persan respansible for conducting any conference, meeting, or heanng under the formal grievance
procedure shall give due and timely notice to all persons concerned.

When two [2] or more Employees experience a commaon grievance, they may initiate a single grievance
proceeding.

Informal Procedure: When an Employee becomes aware that dissatisfaction exists with said Employee’s work
or work situation, the Employee Is encouraged to discuss the matter informally with the immediate supervisor.
Initial discussion should be sought by the Employee not later than ten (10] working days after the alleged
grievance. The following provisions relating to formal procedure do not restrict the Employee and Supervisor
from seeking advice and counsel from Human Resources or the Department Head when:

a.  Mutually consented to by Employee and Supervisor.
b. It appears that settiement can be reached at this informal level.

Formal Procedurs: The agprieved Employee shall file the grievance in writing with the Department Head
within fifteen {15) working days from its occcurrence or completion of the Informal Procedure. The written
grievance shall clearly specify the alleged contract violation, supporting facts, and requested remedy. The
Department Head has fifteen [15] working days after the grievance is received to respond in writing to the
grievance. During this time, the Department Head will examine all relevant evidence and consult with the
aggrieved Employee. The Department Head may investigate the grievance or delegate the investigation of the
grievance with a report back to the Department Head ta allow a timely response to the grievance.

If the grievant is not satisfied with the resolution of the grievance by the Department Head, the grievant may
appeal the grievance in writing to the City Manager within fifteen [15) working days following receipt of the
Department Head's reply. The City Manager thereafter has fifteen [15) working days to respond in writing to
the pgrievance. During this time, the City Manager will examine all relevant evidence and consult with the
aggrieved Employee.

Arbitration: If the written decision of the City Manager iz unsatisfactory to the Employee, the Employee may
reqguest that the grievance be presented to an Arbitrator for review. The request must be recelved within ten
[10) working days following receipt of the City Manager's written reply.

The Arbitrator will be selected by mutual Agreement of the parties' legal representatives or will be selected
from a list of seven (7) names supplied by the American Arbitration Association [AAA) or Federal Mediation
and Conciliation Service (FMES). The parties shall select the Arbitrator by alternately striking names until one
name remains. The aggrieved Employee or Representative shall strike the first name,

The arbitrator shall set a hearing, at which time both parties shall be given a full and fair opportunity to present
their side of the dispute.

The costs of the arbitrator shall be split equally by the parties. If no transcript is ordered by the arbitrator, the
party requesting the transcript is responsible for the costs of the transcript and for providing coples to the
arbitrator and the opposing party prior to the submission of any post hearing briefs.

Arbitration shall be limited to those items enumerated in the definition of grievance [Section 1, Article K} and
the Arbitrator shall have no authority to alter, amend, add to or subtract in any way the terms and conditions
of this Agreement The Arbitrator shall confine the decision toe a determination of the facts and an
interpretation and application of this Agreement. The decision of the arbitrator shall be final and binding
except as provided by law.
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Article L: SAFETY CRIEVANCE PROCEDURE

1

Step 1: An Employee shall immediately bring the matter to the atbention of their Supervisor. If the Supervisor
does not take immediate steps to remedy the unsafe condition, the Employee may file a written "safety™
grievance with the Supervisor.

Step 2: The Supervisor will respond to the grievance within twenty-four (24} hours of the time the written
grievance is filed.

Step 3: If the written response of the Supervisor is unsatisfactory, the Employee may present the grievance to
the Department Head within twenty-four {24] hours. The Department Head will review the alleged unsafe
condition and will make the final decision on the grievance within twenty-four (24) hours of receiving the
grievance.

Copies of the safety grievance and the responses at all levels will be provided to the appropriate Safety Committes.

Article M: WORKWEEK AND HOURS OF WORK

1

Work Week: The normal work week of Employees covered by this Agreement shall consist of forty (40 hours.
The regular work week may be temporarily increased or decreased to facilitate changes in scheduled shift
assignments. Such temporary decreases will not affect basic pay schedules nor will temporary increases entitle
Employees to overtime pay rates, except as mandated by the Fair Labor Standards Act (FLSA). The scheduling
of work shifts and work weeks shall be directed by the Department Head, as provided by NRS 288.

Unworled holidays listed in Section 4 Article A, annual leawve, administrative leave with pay and compensatory
time off pursuant to Section 4, Article | would be counted as hours actually worked for purposes of computing
FLSA and contractual overtime.

Sick leave and other unpaid leave such as leave without pay will continue to be excluded from the computation
of hours actually worked for the purposes of computing FL5SA and contractually scheduled overtime.

Duty Hours: Shall be devoted fully to the performance of assigned duties. Perieds of absence for personal
reasons are not creditable toward duty hours and must be charged to annual leave, leave of absence without
pay or, if resulting from a legitimate iliness or physical injury, to sick leave as defined in Section 4, Article C.

Breaks: Except during emergency situations, Employees covered by this Agreement shall be permitted one (1)
fifteen [15] minute break or rest period for each four (4] hour term of assigned duty. Breaks may not be
comhbined, nor taken during the first or last hour of the shift without the approval of the Department Head.
Employees shall be permitted an additional fifteen [15]) minute break for each additional four (4) hour period
in addition to any regular shift.

This Article is intended only as basis for computing overtime and 15 not intended as a guarantee of hours of
work per day or per week

Meal Perigds: Employees will have one of bwo meal period assignments, as determined by the Supervisor: A
“straight shift’ where employees do not take a lunch period; or, a lunch period of up to one (1) hour unpaid.

Emergency Communications dispatchers and Operations employees of TMWRF will be paid for a half hour
lunch period.

Full-Time Service: For the purposa of determining eligibility for salary advancements and accrual of benefits
the term “full-time service” shall mean the number of days actually worked on a job, including absence with
pay. Military Leave shall be in accordance with the Uniformed Services Employment and Re-employment Act
of 1994 and City's Administratve Rule on Military Leawve.

Article N: DISCIFLINARY PROCEDURES

No post-probationary Employee will be disciplined or discharged without just cause. A grievance filed under Section
1, Article K or an appeal filed under the Sparks Civil Service Rules waives the other appeal procedure.

OE Skilled Workforce Agreement 2022-2025 Page 7 of 43



DocuSign Envelope 10 D13REREA-DEDE-4CER-BEF -1 FESYDA43901

Article 0: LAY-OFF PROCEDURE

When it becomes necessary in any department, through lack of work or funds; abolishment of the job, or other good
cause to reduce the work force in that department, personnel shall be faid off or reduced in grade according to
procedures outlined in the current Civil Service Rules and Regulations layoff procedure. Any future amendments to the
Civil Service Commission procedures will be automatically incorporated into this Agresment

Article P SAVINGS CLAUSE

This Agreement is the entire Agreement of the parties, terminating all prior arrangements and practices and concluding
all negotiations during the term of this Agreement, except as provided In Section 1, Article 0. The City Manager agrees
to meet with the Employees of this bargaining unit quarterly to discuss items of Employee interest,

IF either party wishes to meet and disouss this Agreement or to meet and negotiate wages, hours and other terms and
conditiens of employment, the other party will not refuse.

Should any provisions of this Agreement be found to be in contravention of any Federal or State Law, the Sparks City
Charter or Rules and Regulations of the Sparks Civil Service Caommissicn Rules and Regulations, by & court of competent
jurisdiction, such particular provision shall be null and void, but all other provisions of this Agreement shall remain in
force and effect until etherwise canceled or amended. The parties agree to open negotiations on any such ibem declared
null and void.

SECTION 2: PAY
Article A: PAY RATES

On September 10, 2018, City Council adopted and made effective a classification and compensation program for certain
City of Sparks's employees including those employees listed in Appendix A attached hereto and made part of this
Apreement The dassification and compensation program adopted by City Council shall be effective on October 1, 2018,

Based uwpon the implemented classification and compensation program, if an employee’s pay on October 1, 2018, is
abowve the top of the pay range for the employee's classification, the employee’s pay shall be frozen at its existing rate
until the employee's pay grade reaches the employee's frozen salary rate through either the employee's promation to a
new classification or there are pay increases which raise the applicable pay range.

On October 1, 2018, if the employee's pay is higher than the pay range set in Appendix A, there will be no reduction in
the employee's pay based upon the Octaber 1, 2018 adopted classification and compensation program.

If on or after July 1, 2022, an employee’s classification is revised according to the adopted classification and
compensation program such that the employee’s pay is above the top of the pay range for the employee's revised
classification, the amployee's pay shall be reduced to the top of the pay range for the revised classification, but the
reduction shall not exceed five and one-half percent (5.5%) of the employee’s rate of pay. If an employee’s pay is reduced
as a result of a revised classification, an automatic secondary review of the revised classification will occur prior to the
employee's pay being reduced. This provision shall only apply to an employee whose classification is revised on or after
Juby 1, 2022,

If an employee’s pay is within the pay range in Appendix A, the employee shall receive applicable cost of living and merit
increases, if any, as provided in Section 2 Articles & and B of this Agreement. At no time shall the employee’s pay be
greater or lower than the pay set forth for the employee’s classificadon and compensation range. When a job
classification is revised and assigned either a higher or lower pay range and all secondary review or appeal processes
hawe heen exhawsted, the partes agree that Appendix A shall be amended automatically by the City to reflect the revised
job classification level and rate of pay for the respective position. Nothing herein or in the adopted classification and
compensation program shall restrict management’s right to assign and allocate responsibilities, job duties or reclassify
a job position. Mothing herein ar in the adopted classification and compensation program shall restrict management's
right to demote, discipline or decrease an employee’s salary as provided in this Agreement or in the City Administrative
Rules.

1. The pay rates set forth in Appendix A are base pay rates for full-time service in the classified positions. No
Employee shall be paid at a rate above the maximum or below the minimum in the range to which the dassified
pasition is assigned.
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a. Effective the first full pay period following July 1, 2022, base pay rates and individual employee pay rates
will be increased five percent [5%) above base rates in effect prior to this agreement.

b. Effective the first full pay pericd after July 1, 2023, a Cost of Living Adjustment [COLA} of no less than 1.09%
but not greater than 3.0% based on the Consumer Price Index {CP1} as determined by the Bureau of Labor
Statistics. The specific CPl appears in Appendix 4.

. Effective the first full pay period after July 1, 2024, a Cost of Living Adjustment (COLA) of no bess than 1.0%
but not greater than 3.0% based on the Consumer Price Index (CP1) as determined by the Bureau of Labor
Statistics. The specific CPl appears in Appendix A

Article B: PAY APPLICATION

1. Pay Periods: Each two (2] week period shall consttute a pay peried. The pay period shall commence on
Monday at 12:00 a.m. and end on Sunday at 11:5%9 pm. The dates of payment shall be established by the Finance
Department.

2. Inital Appointment Upen entering the classified service, an Employee shall receive compensation at the
minimum of the salary range of the classified position for which hired. When economic conditions, unusual
employment conditions or exceptional qualifications of a candidate for employment indicate that a higher rate
would be in the City’s best interast, the Department Head with the approval of the Human Resources Director
may authorize hiring at a rate above the minimum for the classified position for which the Employee is being
hired, but in all cases, the rate is not to excead the maximum for the job classification.

3. Inital Probationary Period: At the completion of a six (6) month probaticnary period, an Employee whose
service has been certified as satisfactory by the Department Head and City Manager, and approved by Civil
Sarvice, shall ba deemed a classified Employee. The Employee shall thereupon be eligible for a merit salary
increase. The Department Head may, however, extend the probationary period, up to but not longer than one
[1] year, of any new Employee with a questionable job performance record. An Employee shall not receive any
pay increase while in probationary status, other than classified position pay rate adjustments authorized by
the City Council.

4. Promotions: When an Employee is promoted to a position allecated toe a higher pay range, the Employee shall
receive the minimum of the new salary range or a rate of five percent {5%) above the rate of pay received
immediately prior to the promotion, whichever is greater not to excesd the top of the pay range. The employes
will be placed on a "promoted’ probation, and upon successful completion may be eligible for a merit increase.

5 Promotional Probationary Period: The employee will be placed on a 'promoted’ probation, and upon successful
completion may be eligible for a merit increase.

6, Seres Classification Increase: Upon movement from a Level | to a Level 1] within a posidon, the Employee shall
receive a five percent [5%] salary increase in addition to any merit increase that may be granted on the same
date. Upon such movement, the employee will maintain an annual performance review schedule and the
employee is not put on a probationary status.

7. Long-Term Acting Promotions: Should the leng-term acting employee be promoted into the positon for which
they are in a long-term acting rofe, the employes will receive no reduction of pay upon promotion, but will
retain the ten percent [10%) pay. Employees subject to the ten percent [10%) promotion from long-term
acting will not receive a probationary five percent {5%) increase in pay. However, Employee will be eligible
for an increase at the anniversary of the promaotion.

B. Demotions: When an Employee is demoted, the pay shall be the same percentage from top of the range within
the range of the classified position in which the Employee was demoted.

9. BReducton Within a Position: The Department Head, with the approval of the City Manager, may reduce an
Employee from the Employee’s current salary to any lesser salary within the salary range for that classified
pasition upon failure of the Employee to maintain a standard of work set forth in the job specification. The
Employees may again be raised by the Department Head, with the approval of the City Manager, to a salary not
to exceed that from which the Employee was reduced.
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10

11.

12

Transfers: When an Employee is transferred to a position in the same salary range, the Employes shall receive
such salary as recommended by the Department Head, as approved by the City Manager, provided that the
Employee's salary will not be reduced.

BReclassificanion of Position: When a position is reclassified with a significant change in the job duties and is
assigned a higher pay range, the Employee in that classification shall be placed in the new pay range at a salary
niot more than five percent (5% greater than the Employee’s current salary, which is considered a promotion,
or the bottom of the new pay range, whichewver is greater.

If the change in salary range is a pay adjustment with no significant change in job duties, the Employee in that
classified position shall be placed in the new pay range at the same rate within the range.

Merit Increases: Each Employee who has attained classified status, who has not reached the maximurm in the
Employee's pay range, shall be eligible for a merit pay increase, contingent upon the Emplayee’s level of job
performance, on the anniversary date for that position. Any Employee who may otherwise be eligible for a
merit increase, but who was denied such an increase on the anniversary date, may be eligible for review at the
discretion of the Department Head at any subsequent time during the next twelve (12} months.

Article C: OVERTIME

Owertime: Supervisor approved hours in excess of an Employee's basic work week are overtime. 1f an Employes
is working a four day, ten-hour [£/10] work week, the Employee will be paid overtime for any work in excess
of ten (107 hours in a work day.

Owertime Payment: Except when an Employee is assigned to emergency stand-by duty, any overtime pay shall
be paid on a time and one-half {1%;) basis.

Callback Overtime: Callback Overtime shall be paid on a time and onae-half {1%4) basis. Callback Owertime,
including the two (2] hour minimum, shall if:

a.  The Employee is officially ordered to return to work on a day when no work was scheduled;

b. The Employee is "called back” to work with less than twelve [12) hours’ notice and more than thirty (30
minutes before employee's regularly scheduled woark; or,

c. The Employee is officially ordered to returm to work more than thirty {30) minutes after employee's
regularly scheduled work

Callback Dvertime shall not apply if the Employee is ordered to report to work while on Stand-By Duty.

Extension of the Workday Overtime: Extensions of the Work Day shall be paid on a ime and one-half [1%] and
will apply if the extension of the work day is officlally ordered and approved and the Employee is called to duty
within thirty [30) minutes prior to regularly scheduled work or is called to duty within thirty (307 minutes
following regularly scheduled work. Extension of the work day overtime is not subject to the two (2] hour
mintmum and ghall be computed based on actual time worked.

Scheduled Overtime: Scheduled Overtime is defined as work outside of and in addition to an Employee's
regularly scheduled shift scheduled more than twelve {12) hours before the start of scheduled work Such
waork ts not subject to the two (2] hour minimum.

Every attempt to not change an Employee’s work schedule during the work weelk, when the purpose of the
change is to solely avoid overtime compensation, will be made unless agreed to by the Employes or there is an
operational need in which the Emplojee is a réequired resource. The supervisor responsible for changing an
Employee's regular work week schedule shall provide as much notice as possible based on the operational
constraints dictating the change and shall directly notify the Employee of the change to the best of the
supervisor's ability.
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7. Overtime Assignment: Owertime shall be assigned on a rotation basis with a division starting with the most
senior Employee in the unit, except as provided below.

Emergency Communications Dispatcher/Specialist Overtime:

When an Employee(s) calls in sick for their shift, overtime shall be offered as follows:

s 1= Employee(s) on shift from Communicatoen Dispatchers

. 2 Employee(s) on shift from Communication Supervisors

« 3 Employee(s) on-coming shift from Communication Dispatchers

® g Employee(s) on-coming shift from Communication Supervisors

« 5h Employee(s) off shift from Communication Dispatchers

+ ik Employee(s) off shift from Communication Supervisors

a Fi Employee with the lowest seniority from Communication Dispatchers

All sign-up overtime, including special events will be offered by seniority. There is a three {3] day limit to
"bump’ a lower seniority employee from the sign-up.

8. Parks Maintenance, Streets Maintenance, and Utilities Maintenance Units, only: These Units may choose to be
placed on a list ["Opt- Qut List”) to not be called for overtime that is not scheduled overtime or specdal event
overtime, However, this opt out choice does not apply to overtime which is due to weather condiions,
emergencies or a business necessity as determined by the City Manager, Drepartment Director, Public Works
Manager or their designees. In such instances Employees regardless of whether the employee’s name is on the
Opt-Out list shall be required to report to work if requested to do sa.

The Opt-0ut List will be effective for 90 days and Employees are responsible for placing their names on the list
every ninety days by notifying in writing the Public Works Manager or their designee of the employee's election
to be on the Opt-Out List on or before the last working day before the end of ninety day period. If the employee
does not notify the Public Works Manager or designee of the election every ninety days they will be contacted
to perform overtime described above.

The ninety-day periods are:

July 1 through September 30
October 1 through December 31
January 1 through March 31
April 1 through June 30

It's not a grievable event if an Employes is on the Opt-Out List and s contacted to perform avertime work.

9. Special Event Overtime: Special event overtime will be paid on a time and one-half [11%) basis to off-duty
Employees who are assigned to work special events for which the City issues a "special event permit”. Overtime
work by Employees at special events shall be approved in advance by their respective Department Head or
designee and shall be subject to the needs of the Department as determined by the Department Head or
designes.

Article D;: SPECIAL ASSIGNMENT PAY
1. Bilingual Pay: Bilingual Interpreter pay will be at the rate of five parcent (5% of base salary for those posidons
designated as interpreter. A testing process will be designed and implemented by the City.

A designation of interpreter status shall only be for positions utilizing bilingual skills on a daily basis where
this skill is a job requirement. The final decision as to the designation of the interpreter positions will be made
by the City Manager. Interpreter pay will be effective with the first full pay period after gualification or hire.

2. Bilingual Status: Bilingual status shall only be for designated positions where the incumbent serves as a
bilingual interpreter on an on-call basis for one or more Departments. The final decision as to the designation
of bilingual status will be made by the Human Resources Director. Bilingual Status pay will be at the rate of fifty
dollars [§50.00] per pay period.
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3. Emergency Communications Dispatcher Trainers, Police Assistant, and Becords Personnel: Emergency
Communications Dispatchers, Police Assistants, and Recerds Personnel who are assigned to train new
Employees in the Police Department shall receive a special assignment pay of seventy-five dollars ($75.00]
biweelkdy.

Employees wha are assigned for less than a biweekly pay period shall be paid a pro-rated amount of ten dollars
[$10.00) per day, for each day they actually train a new Employee.

Article E: TEMPORARY ASSIGNMENT

1. Acting Temporary: Any classified Employee who has been confirmed to & position by the Civil Service
Commission may be temporarily assigned bto serve in an acting capacity in a position allocated to a higher pay
range than that in which employed. 1f an Employes is temporarily assigned to such position the Emplayee shall
be termed an Acting Temporary Employee.

The Acting Temporary Employee shall receive compensation five percent [5%) greater than the Employee's
regular salary, not to exceed the maximum of the range for the pesition assigned. An Employee must work in
am acting capacity for a minimum increment of four (4] hours to be eligible for such pay. Upon termination of
the temporary assignment, the Employee shall return to the position and salary from which assigned.

Effective upon ratification and approval, the City agrees to pay at a higher range any Employee of the same
classification that is temporarily assigned as a lead Employee supervising one (1) or more Employees for four
[4) or more hours in any one (1} day.

2. Long-Term Acting Temporary Assignment: 1f an Employee is assigned to a leng-term acting temporary
assignment for thirty (30] or more consecutive calendar days, beginning with the thirty-first (31*] calendar
day, the Employee shall receive compensation ten percent (10%) greater than the Employee’s regular salary
or the bottom of the acting pesition's pay range, whichever is greater, not to exceed the maximum of the pay
range for the position temporarily assigned to. Consecutive calendar days is defined by the assignment, not the
Employee's attendance. Approved leave days taken during the frst thirty (30) consecutive calendar days will
not affect the assignment. The ten percent [10%]) rate for the long-term acting temporary assignment
compensation is for hours actually worked in the long-term acting temporary assignment after the assigned
thirty-first (31*) calendar day.

Article F; NIGHT DIFFERENTIAL PAY

All work ordered by the Department Head designated as eithar “swing” or “graveyard” shall be considered night work.
Payment for such night work, in addition to regular compensation or overtime, shall be at the rate of seven percent
[7%)] of base pay. Any work assigned as “day” shift, even though it may overlap on "swing™ and "graveyard” shifts, shall
not be censidered for night differential pay. Any overtime which falls into "swing” or "graveyard” shall be compensated
at the night differential rate.

Article G: STAND-BY PAY

Stand-by Duty is a period of time dunng which the assigned Employee s to be responsible for responding to any
emergency or other necessary duty call without delay during non-duty hours. An Employee assigned to be on stand-by
duty must, to accrue stand-by pay, adhere to the following:

a. At all times inform the Department Head or designee of whereabouts and how and when the employee can
be reached.

b. Be available for service within forty-five (45) minutes of the time called to duty.

Pay Benefits: Those Employees who have been directed by the Department Head or designee to Stand-By Duty on other
than their normal work schedule during a given work week shall be entitled to stand-by pay at the rate of one-third
[1/3] hour pay at the regular base hourly rate time worked.

In the event the Employee iz called out to perform work while on Stand-By Duty, the employee shall be paid at a time
and one-half {1%] basis for the hoors actually worked. In no arcumstances will an employee be paid stand-by and
cvertime at the same time,
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Article H: EMPLOYEE LONGEVITY FAY

1

Eligibility: All Employees who have completed five [5]) full years of service with the City, with each year baing
computed on the 16th day of November, shall be entitled to longewvity pay in addition to regular pay and
benefits.

Amount of Longevity Bay: The annual lengevity pay shall be at the rate of one-half of one percent [0.5%] of
base salary multiplied by the number of years of service with the City up to a maximum of ten percent [10%).

The actual calculation is as follows:

EBase Salary x Number of Months Employed x 0.5%
12

Maximum: The maximum longevity payout will be four thousand dollars ($4,000.00].

Lomputation and Payment of Longewity Pay: Longevity pay shall be computed from the longevity date through
November 16® of the year being paid. For the purposes of computation, a longevity date prior to the 16th ofa
month shall cause that month to be counted as a month of employment

Payment of Longevity Pay: Longevity pay for all eligible Employees shall be paid no later than the Wednesday
prior to Thanksgiving.

Creditable Service for Longevity Computation: All periads of classified full-time employment with the City shall
be considered as creditable service for the purpose of computing longevity eligibility service. This will be
interpretad to include all previous classified City employment, provided the Employee's service was terminated
under honerable conditions and that not more than five (5] years lapsed between any period of termination
and re-entering City employment

Any period in which an Employee was, while employed by the City, called into the active military service of the
United States Armed Forces, involuntarily, will be considered as creditable service for computation of longavity

pay.

Non-Creditable Service For Longevity Computation: Any period that an Employee is on unauthorized leave of
ahsence will be deducted from the creditable service timne for Longevity Pay.

Period or periods of service in the active military service of the United States Armed Forces in which the
Employee enlisted voluntarily for active service, other than pertods of wartime or national emargency will be
deducted from the creditable service time for Longevity Pay.

Payment OF Longevity Pay Upon Termination: An eligible Employee chall be paid Longevity Pay upon
termination of employment with the City, provided the Employee leaves under honerable conditions. Payment
will be made for each complete month of employment as follows:

Number of Full Months Worked since November 16
12
times the appropriate percentage of base salary as described in Article H, Section 2

Death Of Employee: Upoen the death of an Employes, presently on the employment records of the City, payment
of the longevity pay shall be paid to the Employee's beneficiaries or estate.

Article |; EMPLOYEE TRAVEL

Employee travel, including but not limited to, travel for training, overnight travel, portal-to-portal, etc. will be covared
by the applicable Fair Labor Standards Act [FLSA) rules and regulations.
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1. Safaty Apparel:

a.  Boots - The City agrees to pay three-hundred dollars ($300.00) annually to each employees who is required
to wear steel-toed safety boots. Employess will receive the boot pay upon hire. Employees receiving a
protective safety footwear allowance are required to wear the proper protective footwear provided by this
benefit while performing their respective work duties.

b. Safety Shirts - The City will provide O5SHA approved safety shirts and cleaning to all such Employees who
desire them who work on or abowt the City streets.

2. Uniforms: With the exception of Emergency Communications Dispatchers and Specialists, all civilian
Employees of the Police Department who are required to wear uniforms shall receive uniform consideratiens
and an allowance comparable to those provided sworn officers in the Police Department The uniform
allowance shall be payahle with the Employee's regular pay. There shall be no pro-rating of uniform allowance.

3. Personalltems: Upen ratification, the City agrees to reimburse Employees for actual cost of prescripton lenses
plus up to a maximum of one hundred fifty dollars ($150.00) for each incddent for each pair of eyeglass frames,
and seventy-five dollars ($75.00] for each watch which is lost, damaged, or destroyed while performing job-
related duties, as approved by the Department Head,

Article K: TOOL ALLOWANCE

Designated Employees in the Public Works Division shall receive a reimbursement for teols purchased, provided
receipts for actual purchases are submitted. The maximum reimbursement shall be as follows:

Equipment Service Worlker $400.00 per guarter
Equipment Mechanic [/I1/Lead  $400.00 per guarter

Article L: SPECIAL LICENSES

The implementation of the Class A and B license requirements for City Employees in the classification system as of April
1, 19%2, will not result in job discrimination; i.e. loss of prometional or transfer opportunities, etc., or adverse action if
the incumbent is unable to maintain a Class A or B license. All costs including physical examinations, tests, and fees
associated with maintaining the Class A or B license will be paid by the City.

Article M: FISCAL YEAR 2023 ALLOWANCE

Effective the first full pay period following July 1, 2022, or ratification of this Agreement, whichever last occurs, the City
shall pay each employee a fiscal year 2023 allowance of fifty dollars ($50.00) per pay pericd. This allowance shall
automatically terminate in the first full pay period following July 1, 2023.

In the event that the CPI identified in Appendix A is greater than four and one quarter parcent [4.25%)] for December
2022, effective the first full pay period following July 1, 2023, the City shall pay each employes a fiscal year 2024
allowance of fifty dollars [§50.00) per pay peried. This allowance shall automatically terminate in the first full pay
period following July 1, 2024,

In the event that the CPLidentified in Appendix A is greater than four and one quarter percent (4.25%] for
ember 2023, effect | pay_peri Owing 024, the City shall pay ea C LA

CE] LTSN 1] CHCREE N1 L1

1. Eligibility: aAll employees are eligible to enroll in group health insurance [medical, dental, vision, life] and long-
term disability insurance, on the first of the of month following employment, provided, however, such
employee is not excluded from enrollment by conditions of the City’s Group Health Insurance Plan Document.

OE Skilled Workforce Agreement 2022-2025 Page 14 of 43



DocuSign Envelope 10 D13REREA-DEDE-4CER-BEF -1 FESYDA43901

2. Group Health and Long-Term Disability Insurance Premiums:

a.  The City will pay one-hundred percent [100%]) of the health care premiums for employees and their
dependents for employees hired on or before June 30, 2006, For employees hired on or after July 1, 2006,
the City will pay one-hundred percent (100%) of the employee's health care premiums and seventy-five
percent [75%] of the employee's dependents health care premium and the employee will pay twenky-five
percent [25%) of the health care premiums for their dependents.

b. The City shall pay one hundred percent {100%) of the tetal premium for the basic long-term disability plan
offered by the City. Additional premiums for any “buy-up” to the plan is the sole responsibility of the
employes,

¢. The City agrees to pay benefit claims costs. The City shall maintain an equal or better standard of group
health insurance coverage unless change is agreed to as provided in Paragraph 3 of this Article.

d. An Employee on leave without pay over thirty (30) days may continue the coverage by pre-paying the
entire one-hundred percent [100%) premium amount to the City, except as provided under the Uniformed
Services Employment and Re-employment Act of 1994 and the Family Medical Leave Act

3. Gropup Health Care Committee: The purpose of this Committee is to disouss cost containment measures and to
recommend to the City Council any benefit changes to the City's self-insured Group Health and Life insurance
plan.

The Committee shall be comprised of one (1) voting member and one alternate member from each of the
following represented groups:

+  (Operating Engineers {0E3)
#  Sparks Police Protective Associanon (SFPA)
# International Association of Firefighters (1AFF)

The Committee shall also be comprised of one non-veting member and one alternate member from each of the
following represented and non-represented groups to provide input to voting memhbers:

Operating Engineers Supervisory Unit
Confidential

Management Professional /Appointed
Classified Chief Officers

One (1) retired employee and alternate will serve to provide input on the effect of any changes upon retirees.

The Committee Chairperson and Vice-chairperson will be appointed by the City Manager and will not have a
vote an the Committes,

The voting member of each recognized bargaining unit shall have the authority to bind said bargaining unit to any
modification in benefits recommended to the City Council subject to ratification of at least two of the voting members
[DE3, 5PPA, 1AFF). Any two (2] of the listed three (3] bargaining units can hind the remaining bargaining units to
changes to the City's self-insured group health and life insurance plans. Any modification in benefits agreed to by the
City Council on recommendation of the committee shall be binding upon each represented and non-represented group.

In the event the City and another represented group agree to changes to Committee membership, structure, voting, or
other Committee matters addressed in this agreement, the parties agree to reopen negotiations sclely on that izsue

Article B: HEALTH INSURANCE UPON RETIREMENT

1. Eligibility: Employees who elect to have sick leave payoff in cash at retirement, in accordance with this
Agreement are not entitled to elect conversion of accumulated sick leave to an insurance benefit. Employess
electing sick leave conversion to an insurance benefit are not entitled to sick leave payoff in cash. This benefit
is subject to a three-thousand, two-hundred, fifty (3,250) hour at twenty-five (25) years of service maximum
conversion of accumulated sick [eave to an insurance benefic
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2. Conversion of Accumulated Sick Leave: Employees qualifying for retirement under Mevada PERS with a
minimum of twenty {20} years of total service with the City of Sparks may elect to convert sick leave up tn a
three-thousand, two-hundred, fifty (3,250]) hours. maximum te an unfunded City account for the purpose of
paying for medical coverage under the City’s group health insurance plan on a monthly basis.

Effective upon ratification, the following conversion rates will apply:

Years of Service | Percentage of Sick Hours Converted
20 65%
21 75%
22 BS%
23 ! 9056
24 95%
25 or mare 100%: (max 3,250 hours)

The employee’s sick leave conversion account shall be assigned a present value as of the date of retirement
egual to the number of hours of accumulated sick leave multiplied by the employee’s base hourly rate
multiplied by the conversion rate, at the dme of retirement. The City will account for a retiree's accumulated
sick leawe and debit said account on a dellar-for-dollar basis. The City will pay the retiree's health coverage so
long as there is a balance of accumulated sick leave adequate to cover the monthly premium.

When a retired employee becomes eligible for Medicare coverage or other federal programs, the retiree will
receive Medicare supplemental coverage so long as there is a balance of accumulated sick leave adequate to
cover the monthly premium, ar if retiree has made arrangements to pay for the City coverage directly.

A surviving spouse will continue to receive group health insurance under this benefit so long as there is a
balance of accumulated sick leave adequate to cover the monthly premium, or if the spouse has made
arrangements to pay for the City coverage directly.

3. Sick Leawe Cash Cut Provision: As an alternative to Sick Leave Conversion, employees, upon retirement, may
elect a cash out of this benefit, as follows.

Years of Service | Sick Leave Cash-Dut Percentage
10 20%
15 | 35%
20 65%
21 ! 75%
22 B5%
23 90%
24 95%
25 or mare | 100% (no max]

Employee may elect an annual payment of conversion dollars in annual payments that provide equal payout
over tme.

Maximum annual payment will not exceed twenty-five thousand dollars [$25,000.00). Once election is made, it
may not be changed. Upon death of the employes, payments cease. If the sick leave payout is nominaily aver
the $25,000.00, at the discretion of the Finance Director, the remaining balance may be paid out.

It the account is valued at less than fifteen-thousand doliars ($15,000.00), and cash out elected, the full amount
will be paid upon termination of employment If the sick leave payout is nominally over the §15,000.00, at the
discretion of the Finance Directar, the remaining balance may be paid out.

If the employee chooses the cash out option, the employee is not eligible to contdnue on the City's group health

insurance plan for themself and dependents. However, employee may return per NRS on any even year and
pays full cost of coverage and annual payments continue as selected.
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Upon a non-service related death of the employee, the employees’ beneficiaries or estate will receive a ona-
time payment in accordance with years of service in the sick leawve cash out table. At no time, will the payment
excead $25 000.00. After the Initial payment, the payments cease.

Article C: RETIREMENT

The retirement rights of the Employees are as provided by the statutes of the State of Nevada. The City will pay 10056
ofthe Employee’s contribution to the Retirement System. Eligible compensation and service credit i determined at the
sole discretion of PERS.

Article D¢ TUITION REIMBURSEMENT

Upon proof of course completion with either a grade of “C or better or a certificate of completion for pass/fail courses,
tha City shall pay one-hundred percent (100%) of tuition, lab fees, required textbooks, and ancillary written course
materials, not to exceed two thousand dollars [(32,000.00]) per fiscal year for job related courses which are approved in
writing in advance by the Department Director and Human Resources Director.

Article E: MATCHING DEFERRED COMPENSATION

Each employee that is an active participant and contributes a minimum of seventy-five dellars [$75.00) per pay period
to a City approved Deferred Compensation program, will have their contributions matched hy the City, not to exceed
seventy-five dollars ($75.00) per pay period, capped at the Internal Revenue Service (1RS] amount. If an employee does
not have a City authorized Deferred Compensation account the City will not be required to provide any matching
monies.

SECTION 4: LEAVE BENEFITS
Article A: HOLIDAYS AND HOLIDAY PAY

1. The following holidays are established as legal holidays:

New Year's Day |anuary 1

Martin Luther King ]r.'s Birthday | 3rd Monday in January
Washington's Birthday 3rd Monday in February
Memorial Day Last Monday in May
uneteenth June 19

Independence Day July £

Labor Day 1st Monday in September
Newvada Day Last Friday in October
Veteran's Day November 11
Thanksgiving Day Thanksgiving Day

Day after Thanksgiving Friday after Thanksgiving Day
Christmas Day December 25

In addition to those listed above, any other day that may declared a holiday by the Mayor of the City of Sparks, or by the
Governor of the State of Nevada or any national holiday declared by the President of the United States. Special Holidays
granted by the President of the United States for Federal Employees under Executive Order 11582 are not City Holidays.

If the holiday falls on a scheduled workday and the employee takes the day off, the emplovee will be compensated at
straight time [paid haliday] for their normal scheduled hours. The normal scheduled work hours is determined by the
shift at the beginning of the pay period. This time counts toward the overtime calculation for the FLSA period.

2. Holiday Eligibility: In order to be eligible for holiday pay, an Employee must be on the active payroll of the City

and must have worked a full regularly scheduled work days before and after the holiday, unless excused by the
Lity. Those Employees on leave without pay are ineligible for holiday pay benefits.
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3. Sick or Annual on Holiday: An Employee who is scheduled to work on a day ohserved as a holiday, but is unable
to report to work for any ene of the reasons qualifying the Employee for sick leave, or is on annual leave, shall

not be eligible for routine holiday pay. In such an event, the Employee shall not be charged for taking sick leave
or annual leave for such holiday.

4. Leave without Pay on Holiday: If an Employee is on leave without pay on a holiday due to disciplinary action,
the holiday is counted as a work day for purposes of the disdplinary action.

5. Holiday on Day Off: Holidays occurring during an Employee’s annual leave peried shall not be counted as
annual leave; however, the Employee shall be compensated at straight time. Where one of the authorized
holidays falls on the first day of a covered Employee’s scheduled days off, the preceding day shall be observed
as a holiday, and where one of these holidays falls on the second or succeeding days of consecutive scheduled
days off, the next succeeding work day shall be ohserved as a holiday. See Appendix C

If an employee is on a flexible woark schedule, with prior notice the Supervisor may change the employees work
schedule to accommodate business needs the week of the holiday.

If on approval of supervisor and employes, the Wednesday before Thanksgiving may be utilized as the
recognized day off for the Thanksgiving Holiday or Family Day Holiday.

6. Worked Holiday: 1f an Emplayee is required to work on a day observed as a holiday, the Employee shall be
compensated at two and one-half (2%:) times their regular hourdy rate for the actual hours worked, in cash or
compensatory time off subject to Section 2, Article C.

Holiday hours will be associated with the day the shift begins. Foer example, if an employee comes to work at
100 pm. on [anoary 1% and works until B:00 a.m. on January 2™, that employee would receive the holiday
premium for ben {10] hours worked.

Article B: ANNUAL LEAVE

1. Eligibility: For the purpese of determining eligibility for annual leave allowance, the term “continuous service”
shall be that service commencing with probationary appeintment to a position with the City and continuing
until resignation or discharge.

2. Actual Service: For the purpose of determining annual leave earned, the term "actual service™ shall mean the
number of days actually worked on the job. Absence from work due to sick leave with pay, annual leave with

pay, injury or illness incurred in the City service and absence on temporary military duty shall be deemed actual
service,

3. Qualifying Period for Annual Leave: An Employee is not entitled to take annoal leave until attaining classified
status.

4. Annual Leave Benefits: Regular, full-time Employee will be granted annual leave benefits as follows:

Years of Continuous Service Accrual Rate per Biweekly Fay Period
Less than 5 years i 4.6 hours
5 years of more 6.5 hours
10 years or more 7.1 hours
15 years or more 7.9 hours
20 years or mare B.4 hours

The maximum hours to be accumulated are five-hundred and sixty (560] hours.
Unlimited accumulation may be allowed with Department Head and City Manager written approval

An Employee may not use mare than the Employee’s maximum annual accrual leave hours immediately prior
to separation from City employment

Annual Leave shall accrue for each pay period in which the covered Employee completed forty (407) or more
hours during a regularly scheduled assigned hours.
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Payment While On Annual Leave: An Employee shall be paid at their regular rate for each hour of annual leave
time taken.

Annual Leave Hidding: Choice of annual leave dates shall be granted whenever practical, but the operating
requirements, as determined by the Department Head shall prevail where more Employees than can be spared,
request a particular period. Preference will be in order of seniority in grade, provided the remaining Employees
are gualified to do the work

Annual Leave Carry Ower: [t is hereby declared to be the policy of the City that Employees be required to take
their normal annual leave each year; however, an Employee may, with the consent of the Department Head,
take less than the normal annueal leave usage one (1) year with a correspandingly longer annual leave the
following year.

i Retirement: A person about to resign or about to retire under the provisions of PERS or whao is
to be laid off, and who has earned annual leave, may be granted annual leave for the time so earned not to
excead the employee’s maximum annual accrual. Such annual leave must be taken prior to the effective date of
any such resignation, retirement or laycff. In leu of such annual leave, an Employee may be granted a lump
sum payment for annual leave time accrued to the Employee's credit.

Death of an Employee: Upon the death of a person presently on the employment records of this City, a lump
sum payment for annual leave time accrued to the Employee’s credit will be made to the Employee's
beneficiaries or estate,

Advancing Annual Leave Time: Under unusual circumstances, advanced annual leave time may be authorized.
Requests for advanced annual leave time with full justification will be approved by the Department Head. Each
request for advanced annual leave will be handled as a separate individual case and considered on its own
merits. The City Manager will be the final approving authority on such request

Annual Leave Time To Be Taken: Annual leave may be taken at any increment approved by the supervisor.

Annual Conversion: Once per fiscal year, an employee may elect to cash out annual leave in the amount of forty
[40]) hours. The employee must have a minimum of one hundred sixty (160] hours to utilize this benefic

Article C: SICK LEAVE

Eligibility: For the purpese of determining eligibility for sick leave, the term "continuous service” is service
with the City, commencing with probationary appointment to a position with the City and continuing until
resignation or terminatbion.

Advancing Sick Leave: Upon application of an Employee and approval and justification by the Department
Head, an Employee may be advanced sick leave. Adwanced sick leave will not exceed sixty (60) days and will
be subject to the following:

4. Request for advancement of sick leave will be supported by a medical certificate.
b.  All available accumulated sick leave will be exhausted before advancement.
. All availabbe acoumulated annual leave and compensatory ime, will be exhausted before advancement

d. There is reasonable assurance that the Employee will return to duty to earn and repay the advance credits.
Should an Employee terminate prior to restoring a sick leave advance, the remaining advance will be
withheld from the Employee’s final paychack.

& The City Manager will be the final approving authority on such requests.

Recovery for Damages: If benefits are payable under this section, the cause of an injury is approximate
consequence of the wrongful conduct of another, and the Employee recovers damages for the time lost, the
Employee shall not receive sick pay under this section for the same time; or having received the same priar to
the recovery of damages, the Employee shall repay the City for any amount paid therefore under this Section.
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Sick Leave for Parental Benefits: Accumulation of sick leave acoruing to an Employee's credit may be used for
the purpoese of parental leave,

Sick Leayve To Be Taken: Sick leave may be taken at any increment.

Actual Service: For the purpose of determining sick leave earned, the term "actual service” shall mean the
number of days actually worked on the job; provided, however, that absence from work doe to sick leave with
pay, annual leave with pay, injury or illness incurred in the City service and absence on temporary military duty
shall be deemed actual service,

Accrual of Sick Leave: Employees working on a classified or probationary basis shall earn sick leave credit at
the rate of five [5] hours per bi-weekly pay peried or major fraction thereof, computed on the basis of calendar
days of actual service. Such accrual is effective at the end of each pay pericd.

Unrestricted Maximum: Accumulation of sick leave accruing to an Emplovee's credit which is not used during
the year in which earned may accumulate from year to year without restriction to @ maximum amount. Accrual
of sick leave shall cease after any period of continuouws sick leave having a duration of six {6) calendar months.

Authorized Use of Sick Leave: Sick leave can anly be granted upon the approval of the Department Head or
designe= in the case of bona Ade illness or injury of an Employee or, illness, injury or death of any relative
within the third degree of consanguinity or affinity as listed in Appendix B. Subject to the approval of the
Department Head or designee, an Employee, including an Employee who has not yet attained classified status,
wio has used all sick leave as authorized by this Article may use any other leave{s] in lieu of sick leave in the
following order: compensatory time, administrative/ personal leave, annual leave.

Bereavement: Sick leave used for bereavement shall be limited to forty [40) hours per incident, except as
approved in advance by the City Manager or designes. Such use of bereavement leave is limited to the relatives
listed in Appendix B.

Bereavement leave will not count against an Employee’s use of sick leave in regards to award hours for non-
use of sick leave,

Certificate of llness: Evidence in the form of & physician's certificate or certificate of illness executed hy the
Employee and the Department Head shall be furnished as proof of adequacy of the reason for the Employee's
absence during the Hme when sick leave was requested,

Physician certificates maybe required by the Department Head, Manager, or Supervisor when there is:
a.  Absence in excess of three (3] days
b.  When there is reasan to believe that the sick leave is being abusead.

Management will contact the Employes as soon as it is determined a physician’s certificate or certificate of
illness is needed for the Employee to return to work.

Forfeiture of Sick Leave: Mo Employea shall be entitled ta sick leave while absent from duty on acoount of any
of the following:

a.  Disahility arising frem any sickness or injury purposely self-inflicted or caused by any of the employee's
willful misconduct.

b. Disability arising from any conduct which is in viclation of federal, state or local statute, written City or
departmental policy or direct order of the Department Director.

. Sickness or disability sustained while on Leave Without Pay.

Fraudulent Claim: Any person claiming sick leave with pay and the Department Head approving the same
wihere it is shown that such claim was made or approved by such claimant or the Department Head knowing
that such claimant was not in fact sick or otherwise entitled thereto, shall forfeit all accomulated sick leave and
shall not be allowed to receive or accumulate sick leave for a period of thirteen (13) pay periods thereafter.
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The City Manager will make the determination whether or not sick leave accrual or the acocumulated sick leave
iz forfeited after consultation with the Department Head.

14. Sick Leave and Worker's Compensation: In the event of death or total permanent disability in a job-related
injury as determined by the Workers' Compensation insurer third party administrator, the Employee or the
designated beneficiary shall receive one-hundred percent [100%) of the total accumulated sick leave at the
Employee's current hourly rate.

Article D SICK LEAVE BANK

1. Purpgse: An Employes may request in writing that a specified number of hours of accrued annual leave,
compensatory time, or sick leave may be transferred from the Employee's account to the Sick Leave Bank.

2. Donating to Sick Leave Bank: Donations may be made by Employees at any time during the year. The minimum
number of hours which may be transferred is eight {8) hours. Any hours transferred from an Employee's
account to the "bank” may not be returned or restored to that Employee.

This section, however, does not prevent an Employee from receiving leave from the “banlk.”

3. Regquesting Sick Leave Bank Hours: An Employee who is about to exhaust all of their own accrued leave may
request, in writing, that a spacified number of hours be transferred from the Sick Leave Bank to the Employee's
oW account,

An Employee may not receive leave from the "bank” until all of the Employee’s sick, annual, and compensatory
hours have been exhausted. An Employee who receives leave from this “hank”™ is entitled to pay at the
Employee's own rate of pay.

The reguest should be made in writing to the Human Resources Director, and include, at a minimum, the
Employee's name and a description of the need and the expected duration.

Upon receipt of a request for leave, the Human Resources Director shall nokify the Union. A Committee made
up of three [3) appointees of the Union whenever possible from different departments or divisions within the
City and the Human Resources Director shall meet to review the request. The Committee may approve or deny
transfer of a specified number of hours from the "bank” to the account of any Employee whom the Committee
determines is eligible to receive such leave.

The decision of the Committee concerning the approval of leave usage is final and 15 not subject to the grievance
procedure.

The Committee may review the status of any leave granted to an Employes and determine whether or not there
iz a continuing need for the granted leave. The Committes shall not grant any hours of leave from the "bank™
after:

4. The need ceases to exist; or

b. The Employee who is receiving the leave resigns or the Employee’s employment with the appointing
authority is terminated.

Any leave that the Employee received from the "bank” which was not used or upon resignation or termination of the
Employee must be returned to the “hank.”
Article E: WORKERS COMPENSATION LEAYE

If an employee is absent due to an indostrial injury or occupatienal disease with the City, the employee shall receive
current, full, regular pay of four-hundred, eighty [480) hours in any twelve [12) month period, without being charged
any sick and/or annual leave. This leave shall be known as workers' compensation leave.

Employees who have used all sixty [60) days of workers' compensation leave, or those with an industrial injury or

occupational disease with a different emnployer may elect to receive current, full, regular pay and benefits from the City
instead of the wage replacement benefits pursuant to NRS 616 and 617, In order to receive this payment, one-third
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[1/3]) of the cost of the current, full regular pay must be charged first to an employee’s sick leave bank until it is
exhausted to a zero () balance, and second to an employee’s annual leave bank until it is exhausted to a zero (0]
halance.

1f the employee does not wish to utilize sick leave and annual leave in this manner, the employee must notify Human
Resources and shall accept as full compensation the amount received pursuant to NRS Chapters 616/617. Once this
election is made, it may not be changed.

After all workers' compensation leave, sick leave and annual leave are exhausted, the employee shall accept as full
compen=ation the amount received pursuant te NRS Chapters 616/617.

If applicable, the employee shall promptly endorse workers' compensation checks and submit them to Human
Resources. In no event shall an employee be allowed te receive warkers' compensation as well as compensation from
the City.

When an employee is injured in the course of their employment, and initial treatment would place the employee in an
overtime status, the hours during the initial outpatient treatment will be paid as avertime. For employees on evening
or night shifts, any time spent for follow up, cutpatient treatments will be paid as overtime,

Employees injured in the course of their employment while working on a City holiday will receive the remainder of
their shift paid at the worked holiday rate of pay.

Article F: COURT LEAVE

Any Employee appearing in any court or before the Grand Jury as a party to an action arsing out of City employment or
as a witness to either a civil or criminal case for the purpose of giving testimony as to facts or knowledge received in
the course of City employment, shall receive full compensation as though actually on the job during such time. Any
Employee appearing as a juror in any court or on the Grand Jury or a5 a witness for the Grand Jury, shall receive full
compensation for the normal work shift such public service obligated the Employee to miss. The Employee shall claim
any jury, witness or other fee to which the Employee may be entithed by reason of such appearance and forthwith pay
the same over to the City to be deposited in the General Fund of the City. In all cases, however, the Employee shall retain
mileage allowanca,

If the Employee iz on duty and witnesses an event not related to the performance of their duty, but as a bystander
witness, they will not be compensated for the court appearance. Additionally, the Employes will not be paid court pay
for any court appearance as a witness against the City.

Article G: MILITARY LEAVE
Military leave shall be in aocordance with the Uniformed Services Employment & Reemployment Act of 1994, and the
City's Administrative Rule on Military Leave.

Any classified Employee who is absent due to mandatory training in the U5, Mational Guard or Reserve will serve
without loss of City compensation for a period not to exceed fifteen (15]) working days in any one calendar year. Any
such ahsence shall not be deemed to be an Employee's annuoal leave.

Article H: LEAVE OF ABSENCE

Dfficial leaves of absence shall be granted according to the rules of the City's Civil Service Commission, Any Employee
on such leave shall receive no compensation from the City during that period of absence except as required for local
government Employees under the Uniformed Service Employment & Reemployment Act of 1994 and the Family Medical
Leawve Act.

Article |; COMPENSATORY TIME

1. Compensatory time is time off which may be given an Employee during the Employee's regularly scheduled
work period to compensate for overtime hours which are earned and accrued by an Employee in lieu of
payment for employment Itis accrued at one and one-half (1%} hours compensatory dme for each overtime
hour worked.
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When an employee has worked overtime and would like to add the time to their compensatory bank instead of
being paid overtime, it must be noted on the employee time sheet.

In emergencies and certain special events designated by the City, the City may require that Employees receive
overtime pay in lieu of accruing compensatory time off. No Employee shall accrue more than one hundred
[100]) hours of additional work time to be paid as compensatory time {shown as accumulated time on the
paycheck). Upon reaching the maximum of one-hundred [100] hours to be paid off as compensatory time, all
hours worked in addition to the regularty scheduled work period muost be compensated at the overtime rate.

2. Granting of Compensatory Time Off Employees will be allowed to use compensatory time upon request
provided such use dees not unduly disrupt City operations. The Department Head may deny an Employee's

compensatory time request if the absence of the Employee would impose an unreasonable burden on the City's
ahility to meet its obligations.

3. Sattlement for Unused Compensatory Time: Payment for unused compensatory time is authorized to be paid
in the event of termination, retirement or death. Employees are able to cash out compensatory time by
submitting an email to Payroll or completing a compensatory cash out form and submitting to payroll at any
time during the fiscal year.

Article : PERSONAL LEAVE

Each employee will be credited with sixteen [16) hours upon hire and sixteen [16) personal hours each fiscal year, to
be used during the fiscal year on a date mutually agreeahle to the Employee and supervisor. [f the Employee has made
at beast two (2] valid and reasenable attempts to obtain the approval of their Personal Leave without success, then the
Employee may be compensated for their Personal Leave hours at their base rate of pay.

This benefit will he effective upon the first full day of the first full pay period following each July 1%
Unused Personal Leave as of June 30 will be forfeited.
Article K: USE OF LEAVE DURING A HEALTH EMERGENCY

Ahealth emergency is any event during which the United States, State of Nevada, Washoe County, and for City of Sparks
declare(s} an emergency caused by a health concern that impacts the City and its employees. During a health emergency,
the City will comply with any relevant local, state, andfor federal guidance that the City determines is applicable to
establish protocols to protect the health and safety of its workforce and the public.

When a health emergency relates to a communicahble [liness, an employee who is exposed or potentially exposed tothe
communicable illness that is the subject of the health emergency [illness), the City may require the employee to remain
away from work in order to self-isolate and/or quarantine in accordance with the City's protocols and applicable local,
state, and/or federal guidance.

During any period of required self-isolation and for quarantine, an employee who is able to work from home and whose
duties allow them to work from home may be allowed to work from home. If an employee is unahle to work from home,
the employee will be placed on administrative leave while he or she is required to self-isolate and for quarantine. When
an employee is placed on administrative leave te self-isolate and/or quarantine, the fellowing rules apply:

1. Where the exposure or potential exposure to the illness ocourred on duty, the employee will be placed on paid
administrative leave for the duration of the required period of self-isolation and/or quarantine: In the event
federal and for state law provides for any additional leave specific to the health emergency, any period of paid
administrative leave will be counted against such additional leave to the extent permitted by law.

2. Where the exposure or potential exposure to the illness occurred off duty, the employee will be placed on
unpaid administrative leave for the duration of the required period of self-isolation and/or quarantine. An
employee placed on unpaid administrative leave under this Article may elect to use any accrued sick leave the
employee has available in order to receive pay during the required period of self-isolation and for gquarantine.
It the employee exhausts his or her available sick leave while self-isolating or quarantining, he or she may elect
to apply any other leave(s) in lieu of sick leave in the following order: compensatory GHOme,
administrative/personal leave, annual leave. In the event federal and for state law provides for any additional
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leave specific to the health emergency, the employee may use such sdditional keave in order to receive pay
during the required period of self-kolation and for quarantine to the extent permitted by law.

For the purposes of this Article only, an employee who complies with the City’s health and safety protocols and is
exposed or potentially exposed to the iliness at work will be rebuttably presumed to have been expased or potentially
oxposed to the illness while on duty. Any claimed on-duty exposure or potentisi expoiure (o the linezs must be reported

by the employes’s supervisor immediately so that the City may take immediate steps to combat further exposure to the
liness.

An employee who fails to comply with the City's health and safety protocols. inchuding bat not limited ts any travel
restrictions, social distancing restrictions, or reporting requirements, which are in effect at the time of exposure or
potential exposure, will be rebuttably presumed to have to have bren exposed or potentially exposed to the iliness while
off duty. Ta overcome this presumption, an employee must show, by dear and convincing evidence. that his or her
exposure or potential exposure to the illness occurred while the employee was on daty and acting In compliance with
the City's healthand safety protecols. The Union and the City recognize and agree that in order to protect the health and
salety of employeds and the community, it Is imperative that employees comply with the Gty's health and safety
prutecols, and any employes who lails to comply with the City's health and safety protocols waives his or her right
seek paid administrative leave under this provision.

Paid administrative leave under this Article shall not be construed to have any effect oa or relevance to any
determination of elighylity for worker's compensation benefits.

IN WITHESS WHEREOF, the City of Sparks and the Operating Engineers Local Xa 3 =Skilled Warkforce have caused
these presents to be duly executed by their suthorized Representatives this day of L2022,

CGFERATING ENGINEERS LOCAL UNION NO. 3 SKILLED WORKFORCE UNIT:

Steve Ingersoll President Duan Reding, Butiness Manager
Tim Neep, Director, Public Employees Division Bruce Noel, Recording Cormesponding Secretary
APFROVED BY A VOTE OF THE MEMBERSHIP; AFFROVED BY A VOTE OF THE MEMBERSHIP:
Igh Handel, Business Regiresentative Mark Reynolts, Chicf Steward
CITY OF SPARKS
[—_‘mm
Ed Lawson, Mayor
ATTEST: APPROVED AS TO FORM:
et 8t HII
—_[im% — mm
Lasa Hunderman, City Clork Wesley K. fulacan, City Attorney
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APPENDIX A - JOB CLASS AND SALARY WAGE RANGES*

Effective Date : P:;;#T _
Hourly | Hourly | Annual Annual
Position Level | Min Max Min Max
Arcopntinghpecalist | 10| $25.35 | $32.26 | $52.728.00 | $67,100.80

Accounting Specialist 1l

b .11I $27.13 | $34.55 | 556,430.40 | $71,864.00
Administrative Assistant

11| £27.13 | $34.55 | §56,430.40 | 37186400

Adminisizative Secretary 10| $25.35 | $32.26 | $52,728.00 | $67,100.80
Aquatics Spacialist 11| $27.13 | $34.55 | $56,430.40 | $71,864.00
Aufldliag Inepectr] 11| §27.13 | $34.55 | $56,430.40 | $71,864.00
Rullding i1 13 | $3L67 | $40.31 | $65873.60 | $83,844.80
Rullfing Inspector Satink 14| $34.49 | $4391 | $71.739.20 | $91.332.80
Business License Specialist 11| $27.13 | $34.55 | $56,430.40 | $71,864.00
CogetafprcemmencOffiesr, 12 | $29.33 | $37.34 | $61,006.40 | $77,667.20
Comnnnity Appesrance Maintamanes Warker | 8| $2237 | $2542 | $46529.60 | $52,873.60
Community Appearance Maintenance Worker [l 9| s23.72 $30.19 | $49,337.60 | $62.795.20
Community Appearance Maintenance Worker

Lead 10 | $25.35 | $32.26 | §52,728.00 | $67,100.80
Fine Amayt Statisticlan 13 | $31.67 | $4031 | $65,873.60 | $83,844.80
IR IS, e 10 | $25.35 | §32.26 | $52,728.00 | $67,100.80
Customer Service Specialist 11 11| $27.13 | $34.55 | $56,430.40 | $71,864.00
Emergency Communications Dispatcher 12| $29.33 | $37.34 | $61,006.40 | $77,667.20

Pl Contyol Cfiosr 13 | $31.67 | $40.31 | §65873.60 | $83,844.80

Equipment Mechanic 10| $2535 | $32.26 | $52.728.00 | $67.100.80
Equipment Mechanic 11 11 | $27.13 | $34.55 | $56,430.40 | $71,864.00
Equipment Mechanic Lead 13 | $31.67 | $40.31 | $65873.60 | $83,844 80
Equipment Parts Technician

10| §25.35 | $32.26 | $52,728.00 | $67,100.80

11| £27.13 | $34.55 | §56,430.40 | 371.864.00

Facilities Maintenance Worker 111

Facilities Maintenance Worker Lead 12 | $29.33 | $37.34 | $61,006.40 | $77.667.20
fiaeage Tisthnn 11| $27.13 | $34.55 | $56,430.40 | $71,864.00
Sivagrapic Technology Spacialiet 1-Gl3 13| $31.67 | $40.31 | $65873.60 | $83,84480

Fgranie TachaningySpaciallst T1-E1S 14| $34.49 | $4391 | $71.739.20 | $91,332.80

Heant Faulpement Hpnralar 12| $2933 | $37.34 | $61,006.40 | $77,667.20
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inensation Tacimlegy nppertipcllie: | 12| $20.33 | $37.34 | $61,006.40 | $77,667.20

13 | $31.67 | $40.31 | 565873.60 | $83 84480
14| 33449 | $4391 | $71L739.20 | $91,332.80

Information T.r.:dlﬁulup,jr Sﬁppnrt S.pm:i.athl-: M

Information Technology Support Specialist Senior

Lahorer 8| $2237 | $2542 | $46529.60 | $52,873.60
il il _ g | §23.72 | $30.19 | $49.337.60 | $62,795.20
parks Blatatenance Worker g | $23.72 | $30.19 | $49,337.60 | $62,795.20
Parks Matntenance Wecker 1 10| $25.35 | $32.26 | $52,728.00 | $67,100.80
Parks Maintanance Worker Leaad 11| $27.13 | $34.55 | $56,430.40 | $71,864.00
Teei S 10| $2535 | $32.26 | $52,728.00 | $67,100.80
e 11| $27.13 | §34.55 | $56,430.40 | $71,864.00
Permit Technician Senior 12 | $29.33 | $37.34 | $61,006.40 | $77,667.20
Plans Examiner 12| $29.33 | $37.34 | $61,006.40 | $77,667.20
SR 13| $3167 | $40.31 | $65873.60 | $83,844.80
Tianning Tachniclan 10 | $25.35 | $32.26 | $52,728.00 | $67,100.80
Police Assistant 11 | $27.13 | $34.55 | $56,430.40 | $71,864.00

Police Office Assistant
Police Operations Specialist

11| $27.13 | $34.55 | $56,430.40 | $71,864.00
11 | $27.13 | $34.55 | §56,430.40 | $71,804.00
TED| TBD| TBD TBD TBD
Tropecty Bitcenor Techniclan 11| $27.13 | $34.55 | $56.430.40 | $71,864.00
Puble Warkes inshactne | 11| $27.13 | $3455 | $56,430.40 | $71,864.00
Poble Wocke nnelirll 12| §2933 | $37.34 | $61,006.40 | $77,667.20
FustlieWories Inpactor Senin: 13| $31.67 | $40.31 | $65873.60 | $83,844.80
Beacorcle Tachnician 10| $25.35 | $32.26 | $52.728.00 | $67,100.80
10| $2535 | $32.26 | $52,728.00 | $67,100.80
11| $27.13 | $3455 | $56,430.40 | $71,864.00
9| 52372 | $30.19 | $49337.60 | $62.795.20
10| $25.35 | $32.26 | $52,728.00 | $67,100.80
11| $27.13 | $34.55 | $56,430.40 | $71864.00
13| $31.67 | $40.31 | $65873.60 | $83,844.80
Treie Maintsaznis Worker 12 | $29.33 | $37.34 | $61,006.40 | $77,667.20

Traffic Signal Techniclan | 10| $2535 | $32.26 | $52.728.00 | $67.100.80

RS e el b el 11 11| $27.13 | $34.55 | $56,430.40 | $71864.00
Traffic Signal Technician Lead

13! $31.67 | $40.31 | $65,873.60 | $83,844.80

Preschool Director

Recreation Specialist |
Recreation Specialist 1|
Streets Maintenance Worker |

Streets Maintenance Worker 1l

Streets Maintenance Worker Lead
Terminal Agency Coordinator
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Technivian |
echnician §27.13 | $34.55 | $56,430.40 | $71,864.00

Treatment Plant Electrician & lnstrumentation

Treatment Plant Electrician & lnsbrumentation ‘
Technician 1 |

$20.33 | $37.34 | $61,006.40 | $77,667.20
11| $27.13 | $34.55 | $56,430.40 | $71864.00
12| $29.33 | $37.34 | $61,006.40 | $77,667.20
Treatment Plant Worker 9 | $23.72 | $30.19 | $49,337.60 | $62,795.20
Utiliries Maintenanve Weeker | 5| $23.72 | $30.19 | $49,337.60 | $62,795.20
10| $25.35 | $32.26 | $52728.00 | $67,100.80
11 | $27.13 | $34.55 | $56,430.40 | $71,864.00
MR acator 11| $27.13 | $34.55 | $56,430.40 | $71864.00
10| $25.35 | $32.26 | $52.728.00 | $67,100.80
Wesewatsr I ant Dparaior] 10 | $25.35 | $32.26 | $52,728.00 | $67,100.80
Wagteyater Hlant Opatator I 11| $27.13 | $34.55 | $56.430.40 | $71,864.00
R Rl e 13 | $31.67 | $40.31 | $65,873.60 | $83,844.80

Treatment Plant Mechanic [

Treatment Plant Mechanic [l

ilities Maintenance Worker 11

Utilities Maintenance Worker Lead

Warehouse Technician

*Dollar amounts are rounded. For exact wage amounts, refer to the City of Sparks "Position Report by Title"
CPI for All Urban Consumers (CPI-U0): Selected Areas, all iterns index - West urban Size Class B/C (2.5 million or less]

from comparing December to December of the previous year, This CP1is a non-seasonally adjusted, annual index and
will be rounded to the nearest one-tenth decimal point [CPI Series 10: CUURN4305A0).
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DEGREES OF
CONSANGUINITY AND AFFINITY

GREAT-GRANDPARENTS

(3)

|

ALUMNT GRANDPAREMNT UMCLE
(3) (2) (3)
PAREMNT
(1)
]
[ 1 1
SISTER SELF & BEROTHER
(2) SPOUSE (2}
NIECE/NEPHEW CHILD NIECE/NMEPHEW
(3) (1) (3)

1

GRANDCHILD
(2)

I

(3

GREAT GRANDCHILD

Note: Spouse includes Domestic Partner
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APPENDIX C - HOLIDAYS
This Appendix out-lines Holidays based on contract language. If a schedule is not represented, the employee retains
their holiday based on the contract language.
With mutual agreement of the supervizor and the employee, the day off may be flexed to another day in the pay-period.

A supervisor, with advanced notice, may change an employee with a flex schedule to accommodate business needs the

week of the haliday.
: Iniz:['.u]nndarllulﬂnyu 2023 Calendar Holidays
Holiday ] Day Duate Huliday Day Date
Mew Year's Day | Sunday 171023
MLE Hirthday Hnnda._'r' 1/16/23
President's Day | Monday | 2/20/23
Memaorial Day Monday | 5/2%9/23
Juneteanth Day Monday | 6/19,/23
Independence Independence
Dy Momnday Tr4 22 | Day Tuwssday TiHi23
Lahar Day Muonday G05/22 | Labor Day Monday 94423
Mevada Day Friday | 10/28,/22 | Nevada Day Eriday | 10/27/23
Weterins Day _Friday | 11011022 | Veterans Day | Satueday | 1171123
Thanhsgiving Day | Thuesday | 11/24/22 | Thanksgiving Day | Thursday | 11/23/23
Family Day Friday | 11/25,/22 | Family Day Friday | 11/24/23
Christmas Day Sunday | 12725722 | Christmas Bay Monday | 12/25/23
2024 Calendar Holidays 2025 Calendar Holidays |
Holiday Week Day | Date Holiday Week Day | Date
Mew Year's
Mew Year's Day Monday 171724 | Day Wednesday | 171725
MLK Hirthiay Manday | 1/15/24 | MLK Birthday | Monday | 1/20/25 |
Fresident’s
President's Day Monday | "2/19724 | Day Monday | 2/17£25 |
Memorial Day Mobday | 5/27/24 | Memorial Day Maosiday | 5/26/25 |
Junetsenth Day Wednesday | 6,/19/24 | Juneteenth Day Thursday | 619,25
Independence i
Dy Thursday | 7/4f24
| Labar Day Manday I L
Hevada Day Friday | 10/25724
Welerns Dy Monday | 11711724
Thanksgiving
Day Thursday | 11/28/24
Family Dy Friday | 11/29/24
Christmas Day Wednesday | 12/25/24
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Hollday's Based on Schedule Holiday's Based on Schedule
Work: Monday-Thursday Work: Monday-Thursday
oz 5a & Sunda 0ff: Friday Saturday & Sunday
Heliday Week Day | pate Heliday Week Day | pae
Mew Year's Day Muonday 12723
MLE Hirtlday Muniday 1/16/23
President's Day Munday | 220423
| Memorial Day | Monday | 5729023
Juneteenth Day Monday | 619723
Independence Independence
Day Manday Tiafa | Day Tuessday Ti4f23
Lahar Day Manday | 975522 | Labar Day Manday 9/4423
Mevmda Day Thursday | 1027722 | Mevada Day Thursday | 1026423
Waterang ay Thursday I BES10/23 | Vebsrang Day Monday | 11713723
Thanksgiving Thanksgiving
Dy Thursday | 11/24/22 | Day Thursday | 11723423
| Family Day Wednesday | T1/23722 | Family Dy Wednesday | 11722423
Chirisumas Day Monday | 12/26/22 | Chrisumas Day _Monday | 12/35/23
Hollday's Based on Schedule Heliday's Based on Schedule
Work: Monday-Thursday Work: Monday-Thursday
Ot Friday Saturday & Sunday | Off: Friday Saturday & Sunday
Holiday Week Day | pape Holiday Week Day | pate
New Year's
NewYearsDay | Monday | 1/1/24 |Day | Wednesday | 1/1/25
MLEK Hirthday Monday I 1715724 | MLK Birthday Monday | 120725 |
Presfdent's
Presfdent’s Day Monday | 2719724 | Day Monday | 2/17/25
Memarizl Day Manday 527724 | Memaorial Day Monday | 5526725
Juneteenth Day Wedne.qdu\ll 619524 | juneteenth Day Thursday | 6189725
Indepandence
Day Thursday Tiefe
Lahar Day Maonday uiifie
Nevasda Day Thursday | 10/2424
Vaterans [y Manday | 11411424
Thanksgiving
Day Thursday | 11/28/24
Family Day Wednesday | 11,/27/24
Chrismas Day | Wednesday | 1225724
OE Skilled Workforce Agreement 2022-2025
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Holiday's Based on Schedule
Work: Monday-Friday
| Off:Samrday &Sunday 00
Week
_ Holiday _Day | Date
Mew Year's Day Monday 172023
MLEHirthday | Monday | 1/16/23 |
President's Day Monday | 2/20/23
Memmaorial Day Monday | 5/26,/23
Junetesnth Day Monday | 6/19,/23
Independence Independence
Day Monday | 7/4/22 | Day | Tuestay | 7/4/23
| Labhar Day Muonday 9/5/22 | Labor Day Muonday 94423
Newvada Day Friday | 11/28/22 | Mevada Day Friday | 10/27/23
Wetenns Day Friday | 11/11/22 | Veterans Day Friday | 11/10/23
Thanksgiving Day | Thursday | 11/24/22 | Thanksgiving Day | Thursday | 1102323
| Family Day Friday | 11/25/22 | Family Day Friday | 11/24/23
Chrisumas Day | Monday | 12/26/22 | Christmas Day Monday | 12/25/23

Wark: Monday-Friday

_ Holiday'sBasedonSchedule

Waork: Monday-Friday
Oif. & OIT: Ssturday & Sunday
__ Holiday WeekDay | Date | Holiday | WeekDay | pate |
| Mew Year's
Mew Year's Day Manday | 11024 | Day Wednesday | 11725
MLK Birthday Monday | 1715524 | MLK Birthday Maonday | 1,20/25
| President’s
Presidents Day _ Monday | 2719724 | Day _ Monday | 2/17/25 |
Memorial Day Monday | 5727724 | Memaorial Day Monday | 5/26/25
Juneteenth Day | Wednesduy | 6/19/24 | Juneteenth Day | Thursday | 6/19/25 |
Indepandence
Day Thursday Tiaf24
Lahar Day Mobday | 972024
Mevada Day Friday | 10/25/24
Vetering Day Maonday | 1171124
Thanksgiving
Day Thursday | 11/28/24
Family Day Friday | 1129724
Christmas Day Wednesday | 12/25724
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Holiday's Based on Schedule
Work: Tuesday-Friday
| Off:Saturday & Sunday
Week
_Heliday | Day | Date
Mew Year's Day Tussday 173423
MLE Birthday | Tuésday | 1/37/33 |
President's Day Tussday | 2721023
Memmaorial Day Tuesday | 5/30/23
Juneteanth Day Tuesday | 67123
Independence Independence
Day Tuesday | 7/5/22 | Day | Tuesday | /423
| Labhar Day Tuesday G622 | Labor Day Tussday a9/5/23
Nevata Day Friday | 10/28/22 | NevadaDay | Friday | 10/27/23
Weterns Day Friday | 11/11/22 | Veterans Day Friday | 11/10/23
Thanksgiving Day | Thursday | 11/24/22 | Thanksgiving Day | Thursday | 11,2323
| Family Day Friday | 11/25/22 | Family Day Friday | 11/24/23
Chrisumas Day | Tuesday | 12/27/22 | Christmas Day | Tuesday | 12/26/23
Holiday's Based an Schedule Holbiday's Based on Secliedile
Off: Saturday & Sunday OIF: Saturday & Sunday I
Holiday Week Dav | Date Haliday Week Day |  Date
i Mew Year's
New Year's Day Tuesday |  1/2004 | Doy Wedneaday 171025 |
_MLK Hirthday Tuesday | L/16/24 | MLK Hirthday Tuesday | 172125
Fresfdent's
President's Day Tuesday 22024 | Day Tuesday | 2/18/25
Memuorial Day Tuesday | 5/28724 | Memaorial Day Tuesday | 572785
Junetsenth Day Wednesday | 6/19/24 | Juneteenth Duy Thursday | 6/19/25
Independence
Day Thursday Ti4ra
Lahar Day Tuesday w324
Mevada Day Friday | 10/25/24
Waterang ay Tuesday @ 11712724
Thanksgiving
Day Thursday | 11/28/24
| Family Day Friduy | 11/29724
Chiristmas Day Wadnesday | 1225 /24
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Holiday's Based on Schedule
‘Work: Tuesday - Saturday
Off: Sunday & Monday

Week
_| Holiday Day | Date

Mew Year's Day Saturday | 12/31,/22
MLE Birthday | Tuésday | 1/37/33 |

President's Day Tussday | 2721023
Memarial Day Tuesday 53023
Juneteanth Day Tuesday | 67123
Independence Independence
Day Tuesday | 7/5/22 | Day | Tuesday | F/4/23
| Labhar Day Tuesday G622 | Labor Day Tussday a9/5/23
Newvada Day Friday | 10/28/22 | Mevada Day | Friday | 10/27/23
Weterns Day Friday | 11/11/22 | Veterans Day Saarday | 1171123
Thanksgiving Day | Thursday | 11/24/22 | Thanksgiving Day | Thursday | 11,2323
| Family Day Friday | 11/25/22 | Family Day Friday | 11/24/23
Christmas Day | Sawurday | 12/24/22 | Christmas Day | Tuesday | 12/26/23

Holiday's Based on Schedule Holiday's Based on Schedule |

Work: Tuesday - Saturday Work: Toesday - Saturday
Off: Sunday & Monday L O Suniday & Monday I
Holiday WeekDay | Date | Holiday WeekiDay | Date
i Hew Year's

New Year's Day Tuesday @ 172724 Wedneaday 171025 |
_MLEK Hirthday Tuesday | 1f16/24 | | { | Tuesday | 1721425 |

President's Day Tuesday 2420524 Tuesday | 2/18/25
| Memorial Day Tuesday | 5/28/24 Tuesday | 572785

Junetsenth Day Wednesday | 6/19/24 | Juneteenth Duy Thursday | 6/19/25

Independence

Day Thursday Ti4ra

Lahar Day Tuesday w324

Mevada Day Friday | B0/25/24

Waterang ay Tuesday | 15712724

Thanksgiving

Day Thursday | 11/28/24
| Family Day Friduy | 11/29724

Chiristmas Day Wadnesday | 1225 /24
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Holiday's Based on Schedule

Holiday's Based on Schedule

Work: Saturday-Wednesday Work: Saturday-Wednesday
Ot %{.& Friday Off: Thursday & Friday
Huoliday Week Day | Date Holiday ‘Week Day Diate
Mew Year's Day Sunday 111523
MLE Hirtlday Muniday 1/16/23
President's Day Munday 220423
| Memorial Day | Moaday | 5729073
Juneteenth Day Monday | 619723
Independence Independence
| Day Monday Tiafa | Day Tridssiday Trag3
Lahar Day Manday | 9522 | Labar Day Manday 9/4423
Mevmda Day Saturday T029522 | Mevada Day Satwrday | 1072823
Waterang ay Saturday I BES12723 | Vebsrang Day Saturday | 117117023
Thanksgiving Thanksgiving
Day Wednesduy | 11/23/23 | Day Wednesday | 11/22/33
| Family Day Saturday | 1126722 | Faumily Dy Saturday | 11725423
Chirisumas Day Sunday | 12/25/22 | Christmas Day _Monday | 12/35/23

Holiday's Based on Schedule

Holiday's Based on Schedule |

Work: Saturday-Wednesday Work: Saturday-Wednssday
Off: Thiursday & Friday Off: Thursday & Friday
Huoliday Weeh Doy | Dukte Holiday Week Day Date
i Hew Year's
Nerw Year's Day Monday | If1634 | Dy Wednesday 171425 |
_MLK Hirthday Manday | 1/15/24 | MLK Birthday Monday | 1720/25 |
Fresident’s
President's Day Manday 2719724 | Day Monday | 2717725
Memuorial Day Manday | 5/27/24 | Memorial Day Manday | 572655
Junetsenth Day Wednesday | 6/19/24 | Juneteenth Day | Wednesday | 6018725
Independence
Day Wedneaday /3024
Labar Day Manday s
Mevada Day Saturday | 1D/26/24
Veterans Day Monday | 11711724
Thanksgiving
Day Wedneaday | 11/27 /24
| Family Day Saturday | 11/30524
Chiristmas Day Wadnesday | 1225 /24
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Holiday's Based on Schedule

Holiday's Based on Schedule

Waork: !lnd.u—'l‘h‘lndav Work: Sunday-Thursday
%_ Oif: Friday-Saturday
Week Day | Date Holiday Week Day Date
Mew Year's Day Sunday 171523
MLE Hirtlday Muniday 1/16/23
President's Day Munday 220423
| Memorial Day | Moaday | 5729073
iun:l.e_enﬂl Monday 619723
Independence Independence
| Day Monday Tiafa | Day Tridssiday Tragix
Lahar Day Manday | 9522 | Labar Day Manday 9/4423
Mevmda Day Thursday 1027422 | Mevada Day Thursday | 1026423
Waterang Day Thursday I BES10/23 | Vebsrang Day Sunday | 11712733
Thanksgiving Thanksgiving
Day Thursday | 1124723 | Day Thursday | 1173323
| Family Day Wednesday I T1/23722 | Family Dy Wednesday | 11722423
Chirisumas Day Sunday | 12/25/22 | Christmas Day _Monday | 12/35/23

Holiday's Based on Schedule

Hn'ﬂd._lﬂu Based on Schedule |

Wark: Sunday-Thursday Work: Sunday-Thursday
Odf: Friday-Saturday Off: Friday-Saturday I
Huoliday Weeh Doy | Dukte Holiday Week Day Date
i Hew Year's
New Year's Day Monday | If1634 | Dy Wedneaday 171025 |
_MLK Hirthday Manday | 1/15/24 | MLK Birthday Monday | 1720/25 |
Fresident’s
President's Day Manday 2719724 | Day Monday | 2717725
Memuorial Day Manday | 5/27/24 | Memorial Day Manday | 5/26/55
Junetsenth Day Wednesday | 6/19/24 | Juneteenth Duy Thursday | 6/19/25
Independence
Day Thursday Ti4ra
Labar Day Manday s
Mevada Day Thursday | 1024424
Waterang ay Monday | EE/11724
Thanksgiving
Day Thursday | 11/28724
| Family Day Wednesday | 11727724
Chiristmas Day Wadnesday | 1225 /24
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Holiday's Based on Schedule Holiday's Based on Schedule

Work: Friday-Tuesday
| Of:Wednesday-Thursday
Week
| Heliday _ Day | Date
Mew Year's Day Sunday 17123
11623
President's Day Monday | 2/20/23
Memmaorial Day Monday | 5/26,/23
Juneteanth Day Monday | 6/19,/23
Independence Independence
Day Monday | 7/4/22 | Day | Tuestay | 7/4/23
| Labhar Day Muonday 9/5/22 | Labor Day Muonday 94423
Newvada Day Friday | 10/28/22 | Mevada Day | Friday | 10/27/23
Weterns Day Friday | 11/11/22 | Veterans Saarday | 1171123
Thanksgiving Day | Saturday | 11/26/22 | Thanksgiving Day | Saturday | 1102523
| Family Day Friday | 11/25/22 | Family Day Friday | 11/24/23
ChrisumasDay | Sunday | 12/25/22 | Christmas Day | Monday | 122523
Holiday's Based on Schedule Holiday's Based on Schedule
Waork: Friday-Tuesday ‘Work: Friday-Tuesday
. Off: Wednesday-Thursday Off Wednesday-Thursday
| Week Week
| Holiday Day Diate Holiday Day | Date
Mew Year's
Mew Year's Day Munday 1/1/24 | Day Tuesday | 12/31/24
MLEBirthday | Monday | 10524 | MUK Bithday | Monoday | 1520025
President's
President's Day Monday | 2/19/74 | Day Monday | 271725
Memorizl Day Menday | 5/27/24 | Memorizl Day | Monday | 5/26,25
[uneteenth
Juneteenth Day Tuesday Gf1H/24 | Day Friday | 67Z0,/25
Independence
Day Friday T804
Labar Day Menday B2 24
Mevida Day | Friday | 1042524
Veterns Day | Monday | 11/11/24
Thanksgiving Day | Saturday | 11/30,24
Faslby My | Friday | 11779724
Chyistimas Day | Tuesday | 12/34,24
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Holiday's Based on Schedule
‘Work: Thursday-Monday
OM1: Tuesday-Wednesday
Week
| Heliday  Day | Date
Mew Year's Day Sunday 17123
_ 1f16/23
President's Day Monday | 2/20/23
Memmaorial Day Monday | 5/26,/23
Junetesnth Day Monday | 6/19,/23
Independence Independence

Day Menday | Tf4/22 | Day | Monday | F/3/23
| Labhar Day Muonday 9/5/22 | Labor Day Muonday 94423
Newvada Day Friday | 11/28/22 | Mevada Day | Friday | 10/27/23
Wetenns Day Friday | 11/11/22 | Veterans Day Saarday | 1171123
Thanksgiving Day | Thursday | 11/24/22 | Thanksgiving Day | Thursday | 1102323
| Family Day Friday | 11/25/22 | Family Day Friday | 11/24/23
ChrisumasDay | Sunday | 12/25/22 | Christmas Day | Monday | 12/25/23

Holiday's Based on Schedule M 's Based on Schedule

Work: Thursday-Monday Worlk: Thursday-Monday
_ Off: Tuesday-Wednesday OIf: Tuesday-Wednesday
| Week Week

| Holiday | Day Diate Holiday Dy Drate

Nerw Year's Day l Momnday 101,24 | Mew Year's Day | Thursday 1/2f25
M hiday Monday | 1015724 | MLK Birthday Munday | 172025
| President’s Day Monday | 2/19,24 | President's Day Monday = 2717725
Memarial Day Monday | 5/27/24 | Memorial Day | Monday | 5/26/25
| Juneteenth Day Thursday | 62024 | Juneteenth Doy | Thursday | 6/19/25

Independence

Day Thursday TS24

Labar Day Monday G224

Mevada Day Friday | 10/25/24

Velberis Day | Monday | 1171124

Thanksgiving Day | Thursday | 1172834

Fasmily Day Friday | 11/29/24

Christmas Day | Thuesday | 12/26/24

OE Skilled Workforce Agreement 2022-2025 Page 37 of 43



DrecuSign Envelope 10 113HEREA-DEDE-4CER-BEFA-1 FESTDIALIGDM

Holiday's Based on Schedule Holiday's Based on Schedule
Work: Wednesday-Sunday Work: Wednesday-Sunday
Off: Monday-Tuesday
_| Holiday Weeh Day | Date

Mew Year's Day Sundiy 141523
_MLE Hirthday Sunday | 1/15/23
President's Day Sunday | 2019023
Memarial Day Sunday 5/2H23
Junetesnth Day Sunday | 61823

Independence Independence

Day Sunday | T¢322 | Day Wednesday | 7/5/23

| Labhar Day Sunday G422 | Labor Day Sunday 94323

Hevada Day Fricday | 10/28,22 | Nevada Day Friday | 10,/27/23

Veterns Day Friday | 11/11,/22 | Veterans Day Satrday | 11/11,23
Thanksgiving

Thanksgiving Day | Thursday | 11/24/22 | Day Thursday | 11/23,/23

Family Dy Friday | 11/25/22 | Family Day Friday | 11/24/23

Christmas Day Suisdiay | 12/25,/22 | Christmas Day Sunday | 12734/23

Huadli 5 Based on Schedule Holiday's Based on Schedule
Work: Wednesday-Sunday Work: Wednesdav-Sunday
Off: Monday-Tuesday Oz Monday-Tuesday
| Holiday weekDay | Date Huoliday Week Day Date
Mew Year's
Mew Year's Day Sunday | 12731723 | Day Wednesday | 171725
MLEBiethday | Sueday | 1018024 | MUK Birtkday Sunday | 11925
Fresident’s

President's Day Sunday | 218724 | Day Sunday | Z/16/25 |

Memorizl Day Sumday | 5/26/24 | Memovial Day | Susday | 5725725 |

Junetsenth Day Wednesday | 6,/19/24 | Juneteenth Day Thursday | 619,25

Independence

Day Thursday | 7/4/24

| Labhar Day Sunday o124

Nevada Day Friday | 10/25(24

Welerns Dy Sunday | 11710724

Thanksgiving

Day Thursday | 11/28/24

Family Dy Friday | 11/29/24

Christmas Day Wednesday | 12/25/24
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Holiday's Based on Schedule Holiday's Based on Schedule
Work: Friday-Monday Work: Friday-Monday
| Off: Tuesday-Wednesday-Thursday
Week

| Holiday o Day | Date

Mew Year's Day Sunday 17123
_ 1f16/23

President's Day Monday | 2/20/23

Memmaorial Day Monday | 5/26,/23

Junetesnth Day Monday | 6/19,/23

Independence Independence

Day Monday | 7/4/22 | Day | Monday | 74323
| Labhar Day | Muonday 9/5/22 | Labor Day Muonday 94423
Newvada Day Friday | 11/28/22 | Mevada Day | Friday | 10/27/23
Veterns Duy Friday | 11/11/22 | Veterans Day Sapurday | 11/11/23
Thanksgiving Day | Saturday | 11/26/22 | Thanksgiving Day | Saturday | 11/25/23
| Family Day Friday | 11/25/22 | Family Day Friday | 11/24/23
ChristmasDay | Sunday | 12/25/22 | Christmas Day | Monday | 12/25/23

Holiday's Based on Schedule Holiday's Based on Schedule

Work: Fridav-Monday Worki: Friday-Monday
Off: Tuesday-Wednesday-Thursday | Off: Tuesday-Wednesday-Thursday
Week Week

| Holiday | Day Diate Holiday Dy Drate

Nerw Year's Day l Momnday 101,24 | New Year's Day Friday 1/3/25
M iy Monday | 115,24 | MLK Birthday Munday | 172025
| President’s Day Monday | 2/19,24 | President's Day Monday = 2717725
Memarial Day Monday | 5/27/24 | Memorial Day | Monday | 5/26/25

Juneteenth Day Friday | 6/21/24 | Juneteenth Day Friday = 6,/20/25

Independence

Day Friday T45,24

Labar Day Monday G224

Mevada Day Friday | 10/25/24

Velers Dy Momday | 11/11,24

Family Dy Fricday | 11/29/24
Christmas Day Friday | 12/27/24

Thatiltsgiving Day | Satueday | 11/30/24
|
|
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Holiday's Based on Schedule Holiday's Based on Schedule
Work:Monday, Wednesday-Friday
| Ot Tuesday, Saturday-Sunday
Week
_| Holiday . Day_ Date
Mew Year's Day Monday 172023
11623
President's Day Monday | 2/20/23
Memmaorial Day Monday | 5/26,/23
Juneteanth Day Monday | 6/19,/23
Independence | Independence
Day Menday | 7/4/22 | Day Monday | 7/3/23
| Labhar Day | Muonday 9/5/22 | Labor Day Muonday 94423
Newvada Day Friday | 10/28/22 | Mevada Day Friday | 10/27/23
Veterns Duy Friday | 11/11/22 | Veterans Day Friday | 11,/10/23
Thanksgiving Day | Thursday | 11/24/22 | Thanksgiving Day | Thursday | 11,2323
| Family Day Friday | 11/25/22 | Family Day Friday | 11/24/23
ChristmasDay | Monday | 12/26/22 | Christmas Day Monday | 12/25/23
Holiday's Based on Schedule Holiday's Based on Schedule |
Worl:Monday, Wednesday-Friday Worlk:Monday, Wednesday-Friday
Off: Taesday, Saturday-Sunday i Tuesday, Saturday-Sunday
Huoliday Weeh Day | Date Huoliday Week Day Date
i Hew Year's
New Year's Day Monday | I71724 Wedneaday 171525
_MLK Hirthday Monday | 1f15/24 | Ml - Momday | 172025
President's Day Manday 2419524 Monday | 2717725
| Memorial Day Manday | 52724 Manday | 5/26/55
Junetsenth Day Wadnesday | 6/19/24 Juneteenth Day Thursday | 6/19/25
Independence
Day Thursday Ti4ra
Lahar Day Manday i fie
Mevada Day Friday | 10/25/24
Waterang ay Manday | LE/11724
Thanksgiving
Day Thursday | 11/28/24
| Family Day Friduy | 11/29724
Chiristmas Day Wednesday | 1225 /24
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Holiday's Based on Schedule Holiday's Based on Schedule
‘Work: Monday, Thursday, Friday, ‘Work: Monday, Thursday, Friday,
Sunday Sunday
Ol Tuesd O Tuesday, Wednesday, Saturday

Week Wesk
Huoliday | Day Date Holiday | Day [hate
Mew Yoar's Day Sunday 141 /23
MLEK Birthday Monday 1/16/23
Presbdent's Day Monday | 2/20/23
Memarial Day Monday | 572923
Junetesnth Day Monday 6/ 1923
Independence Independence
Day Monday | 7422 | Day | Monday | 7323
Labar Day Menday 94522 | Labor Day Monday L k]
Nevada Day | Friday | 1/28,22 | Nevada Day | Friday | 10/27/23
Veterns Day | Friday | 11/311,22 | Veterans Day Friday | 11/10/23
Thanksgiving Day | Thoesday | 11/24/22 | Thanksgiving Day | Thursday | 11/23/23
Family Dy Friday | 11/25/22 | Family Day Friday | 11/24/23
Christmas Day Suisdiay | 12/25,/22 | Christmas Day Monday | 12/25/23
Holiday's Based on Schedule Holiday's Based on Schedule
Work: Monday, Thursday, Friday, ‘Work: Monday, Thursday, Friday,
Sunday Sunday
| Off: Tuesday, Wednesday, Saturday | DIf: Wednesd
Week | Week
Holiday Day Date | Holiday | Day . Date
Mew Year's Day Monday 141724 | Mew Year's Day Thursday 1/2/25
MLEBirthday | Monday | 171524 | MUK Birthday | Monday | 1/20/25
President's Day Monday | 2/19/724 | President's Day Monday | 2f17/35
Memorizl Day Menday | 5/27/24 | Memorizl Day | Manday | 5/26/15
Junetesnth Day Thursday | 62024 | Junetesnth Day Thursday = 671925
Independence
Day Thursday Tiafie
| Labhar Day | Muonday Grz a4
Mevida Day Friday | 10/25/24
Veterns Duy Monday | 11/11,/24
Thanksgiving Day | Thursday | 11/28/24
| Family Day Friday | 11/2924
Chiristmas Day | Thursday | 12/26/24
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Holiday's Based on Schedule

Holiday's Based on Schedule

Work: Wednesday-Saturday Wirk: Wednesday-Saturday
e M L Off: Sunday, Monday, Tuesday. |
Huoliday Week Day Date Holiday ‘Week Day Diate
Mew Year's Day Saturday | 12731522
MLE Hirtlday Wednesiday 1/16/23
President's Day Wednesday | 2722423
| Memorial Day | Wednesday | 5731723
Juneteenth Day Wednesday | 621423
Independence Independence
| Day Wedneaday TEfL | Day Wednesday Ti52%
Lahar Day Wedneaday | U722 | Labar Day Wednesday /6423
Mevmda Day Friday L0222 | Mevada Day Friday | 1027723
Waterang ay Friday I BES11023 | Vebsrang Day Saturday | 117117023
Thanksgiving Thanksgiving
Day Thursday | 11024723 | Day Thursday | 1173323
| Family Day Friday | T1/25722 | Family Dy Friday | 11724423
Chirisumas Day Saturday | 12/24/22 | hristmas Day | Wednesday | 12/27723

Holiday's Based on Schedule

Holiday's Based on Schedule |

Worl: Wednesday-Saturday Work: Wednesday-Saturday
Off: Sunday, Monday, Tuesday Off: Sunday, Manday, Teesday
Huoliday Weeh Day | Dukte Holiday Week Day Date
i Hew Year's
Nerw Year's Day Wednesday | 173724 | Day Wednesday 171025 |
MUK Birthday | Wednesday | 1f17/24 | MUK Bicthday | Wednesday | 172225 |
Fresident’s
President's Day Wednesday 221724 | Day Wednesday | 2719725
Memuorial Day Wednesday | 5/29/24 | Memorial Day | Wednesday | 572825 |
Junetsenth Day Wednesday | 6/19/24 | Juneteenth Duy Thursday | 6,/19/35
Independence
Day Thursday Ti4ra
Labar Day Wedneaday LT
Mevada Day Friday | 10/25/24
Veterans Day Wednesday | 11/13724
Thanksgiving
Day Thursday | 11/28724
| Family Day Friduy | 11/29724
Chiristmas Day Wadnesday | 1225 /24
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Holiday's Based on Schedule Holiday's Based on Schedule
Work: Sunday-Wednesday Work: Sunday-Wednesday
; Thursdas Off; Thursday, Friday, Saturday |
Huoliday Week Day I Date Holiday Week Day Date
Mew Year's Day Sunday 171523
MLE Hirtlday Muniday 1/16/23
President’s Day Munday | 220423
_Memorial Dy Monday | 5/29/23
Juneteenth Day Monday | 619723
Independence Independence
| Day Monday Tiafa | Day Tridssiday Tragix
Lahar Day Manday | 9522 | Labar Day Manday 9/4423
Mevmda Day Sunday | 10/30422 | Mevada Day Sunday | 1072923
Waterang Day Sunday I BES13723 | Vebsrang Day Sunday | 11712733
Thanksgiving Thanksgiving
Day Wednesduy | 11/23/23 | Day Wednesday | 11/22733
| Family Day Hunday | T1/27722 | Family Dy Sumdlay | 11726423
Chirisumas Day Sunday | 12/25/22 | ChristmasDay | Monday | 12/25723

Holiday's Based on Schedule Holiday's Based on Schedule |

Worls Sunday-Wednesday 'Il'nrlu_.ﬁluh'r-w!buin
Off: Thursday, Friday, Saturday | OIf Thursday, Friday, Saturday =~
Huoliday Weel Day | Diate Huoliday Week Day Date
i Hew Year's
New Year's Day Monday | I71724 Wedneaday 171525

rilday Munday ! 115724 | Ml

MUK Birthday | Mand; _ Monday | 1/20/25 |
President's Day Manday 2419524 Monday | 2717725
| Memorial Day Manday | 52724 Manday | 5/26/55
Junetsenth Day Waednesday | 6/19/24 | Juneseenth Dy | Wednesday | 618725

Independence

Day Wedneaday /3024
Lahar Day Manday wiafie
Mevada Day Sunday | E0/27 /24
Waterang ay Manday | LE/11724
Thanksgiving

Day Wedneaday | 11/27 /24
| Family Day Hunday 12017524

Chiristmas Day Wednesday | 1225 /24

* With mutual agreement of the Supervisor and the employee, this day off may be flexed to another day in the pay period.

** Employees on a flexible work schedule, with prior notice, the Supervisor may change the employees schedule to
accommodate business needs the week of the heliday.
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